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PREAMBLE
THIS AGREEMENT made and entered into this
by and between the Executive Branch of 
the COMMONWEALTH OF PENNSYLVANIA ("COMMONWEALTH") for and on 
behalf of itself, the Department of Education, the State 
Board of Education, the Council of Higher Education, the 
Board of State College and University Directors, the State 
Colleges and Indiana University ("COLLEGES") and their 
respective Boards of Trustees, of the first part and 
ASSOCIATION OF PENNSYLVANIA STATE COLLEGE AND UNIVERSITY 
FACULTIES ("APSCUF"), of the second part.
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PURPOSE
APSCUF has been certified to represent, for pur­
poses of collective bargaining, department chairpersons, 
full-time teaching faculty (including librarians with 
faculty status) part-time teaching faculty and librarians 
without faculty status and faculty members of the COLLEGES 
whose basic responsibilities lie outside of the classroom 
setting.
APSCUF and the COMMONWEALTH, desiring to cooperate 
each with the other in mutual respect and harmony, have 
agreed to the provisions of this Agreement in consideration 
of the following:
1. The COLLEGES exist for the common good of the 
citizens of the COMMONWEALTH, particularly the students who 
attend such COLLEGES. ,In a world of rapid change and 
recurring crises, all will be served best by an intellectual 
environment which encourages the search for truth.
2. APSCUF as the representative of the above 
named employes recognizes its obligation to permit all indi­
viduals and groups on each campus to be included in the con­
sideration of matters relating to them.
3. The parties recognize that collective 
bargaining in good faith will further their common aim of 
offering the best possible educational opportunities at the 
COLLEGES and assert their intention to abide by the terms of 
this Agreement.
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4. For the purposes of this Agreement, the 
following definitions shall be applied:
"ACADEMIC FACULTY" —  The bargaining unit con­
sisting of department chairpersons, full-time teaching 
faculty including librarians with faculty status, part-time 
teaching faculty, librarians without faculty status and 
faculty members whose basic responsibilities lie outside of 
the classroom setting who have, by certification of the 
Pennsylvania Labor Relations Board (PLRB), been designated 
as ACADEMIC FACULTY (PERA-R-775-C).
"ADMINISTRATIVE FACULTY" —  The bargaining 
unit consisting of faculty members whose basic respon­
sibilities lie outside of the classroom who have not been 
designated as ACADEMIC FACULTY (PERA-R-1354-C).
"APSCUF" —  The Association of Pennsylvania 
State College and University Faculties, Inc.
"COLLEGES" —  All institutions of the 
Pennsylvania State College System including Bloomsburg State 
College, California State College, Cheyney State College, 
Clarion State College, East Stroudsburg State College, 
Edinboro State College, Indiana University of Pennsylvania, 
Kutztown State College, Lock Haven State College, Mansfield 
State College, Millersville State College, Shippensburg 
State College, Slippery Rock State College and West Chester 
State College; and their respective branch campuses.
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"COMMONWEALTH" —  The Executive Branch of the
Commonwealth of Pennsylvania for and on behalf of itself, 
the Department of Education, the State Board of Education, 
the Council of Higher Education, the Board of State College 
and University Directors, the COLLEGES apd their respective 
Boards of Trustees.
"FACULTY" or "FACULTY MEMBERS" —  All members 
of the bargaining units described in PLRB cases Numbers 
PERA-R-77 5-C and PERA-R-1354-C.
"PROBATIONARY NON-TENURED FACULTY MEMBER" —
A Faculty Member who is appointed to a tenure track position 
and who has not been granted tenure.
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Article I
RECOGNITION
The COMMONWEALTH and the COLLEGES and each of them 
recognize APSCUF as the sole and exclusive bargaining agent 
for FACULTY MEMBERS in the bargaining units above described 
and certified by the Pennsylvania Labor Relations Board in 
Case Nos. PERA-R-775-C, and PERA-R-1354-C, with respect to 
the COMMONWEALTH1s obligations both to "negotiate" and to 
"meet and discuss", as those terms are used in Sections 701 
and 702, respectively, of the Public Employe Relations Act 
("Act 195").
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Article II
ACADEMIC FREEDOM
A. A FACULTY MEMBER is entitled to full freedom in 
research and in the publication of the results, subject to 
the adequate performance of his/her other academic or admin­
istrative duties. An ad hoc committee with an equal number 
of members from APSCUF and from the COMMONWEALTH/COLLEGES 
has been established by agreement between the parties to 
review and make a report and recommendations to the parties 
on issues concerning the application of the State Ethics Act ’ 
and the Governor's Code of Conduct to FACULTY MEMBERS. This 
report and the recommendations shall relate to the applica­
tion of the Act and the Code to research or employment for 
pecuniary return which might ostensibly interfere with the 
satisfactory performance of the FACULTY MEMBERS duties to 
the COLLEGE. When this committee has completed its review 
and made its report and recommendations to the parties, the 
parties agree to reopen this Section of this Article for 
negotiations.
B. A FACULTY MEMBER is entitled to freedom in the 
classroom in discussing his/her subject, but he/she should 
be careful not to introduce into his/her teaching controver­
sial matter which has no relation to his/her subject.
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C. A COLLEGE FACULTY MEMBER is a citizen and a member 
o£ a learned profession. When he/she speaks or writes as a 
citizen, he/she should be free from COLLEGE censorship or 
discipline, but his/her special position in the community 
imposes special obligations. As a person of learning he/she 
should remember that the public may judge his/her profession 
and his/her COLLEGE by his/her utterances. Hence, he/she 
should at all times be accurate, should exercise appropriate 
restraint, should show respect for the opinions of others, 
and should make every effort to indicate that he/she is not 
a spokesperson of the COLLEGE(S). Acts which interfere with 
the activities of the COLLEGE (S) , acts which interfere with 
the freedom of movement on the campus, or acts which inter­
fere with the freedom of all members of the academic com­
munity to pursue their rightful goals, are the antithesis of 
academic freedom and responsibility. So also are such acts 
which, in effect, deny freedom to speak, to be heard, to 
study, to teach, to administer and -to pursue research.
D. 1. FACULTY MEMBERS are entitled to freedom in the 
selection of textbooks, audio-visual aids and other teaching 
aids.
2. There shall be no censorship of library 
materials.
3. With respect to 1 and 2 above, budgetary limi­
tations may restrict the quantity of items to be purchased.
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E. Since certain aspects of the information obtained 
by a FACULTY MEMBER in the course of his/her work can be 
considered privileged, no FACULTY MEMBER shall be required 
to disclose such information unless he/she deems it to be in 
the best interest of his/her student or his/her profession. 
The COLLEGE will immediately advise the FACULTY MEMBER of 
any effort, by action of law or otherwise, to secure records 
or other information obtained by the FACULTY MEMBER. In no 
event shall the COLLEGE exercise any disciplinary action 
against a FACULTY MEMBER because of his/her assertion of 
privilege with regard to information under his/her control.
F. The provisions of this Article shall not be 
construed so as to deprive the COLLEGE or its designees of 
its right of access bo and/or possession of files, records' 
or materials maintained by FACULTY MEMBERS in behalf of the 
COLLEGE, provided, however, that grade books shall remain in 
the possession of the FACULTY MEMBER so long as he/she 
remains on the campus.
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Article III
FAIR PRACTICES
A. Neither party hereto nor any FACULTY MEMBER shall 
discriminate against any other FACULTY MEMBER or candidate 
for employment on the basis of race, creed, color, sex, 
family status, age, national origin, APSCUF membership or 
activity or lack thereof, or political belief and/or affi­
liation.
B. There shall be no discrimination by either of the 
parties hereto or any FACULTY MEMBER against members of the 
same family regarding concurrent employment at any COLLEGE.
C. If any provision of this Agreement is in conflict 
with Federal Executive Orders 11246 and 11375, as amended, 
and the Civil Rights Act of 1964, and all laws and rules 
relating to the Commonwealth's Affirmative Action Program, 
the provisions of such orders, laws and rules shall prevail.
D. The parties shall meet and discuss at the state 
level during the term of this Agreement on such aspects of 
this Article that are of mutual interest.
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Article IV
DUTIES AND RESPONSIBILITIES OF FACULTY MEMBERS
A. The concept of academic freedom must be accompanied 
by an equally demanding concept of academic responsibility. 
The concern of the COLLEGE(S) and its members for academic 
freedom safeguards must extend equally to requiring respon­
sible service, consistent with the objectives of the 
COLLEGE(S). The universal responsibility of the teaching 
FACULTY MEMBER is effective teaching.
B. A proper academic climate can be maintained only
when members of the FACULTY meet their fundamental duties 
and responsibilities regularly. These duties and respon­
sibilities include but are not limited to: reporting
promptly, and in advance if possible, any changes in class 
hours or classrooms assigned; preparing for and meeting 
their assignments which would include timely notification of 
the proper authority and making a reasonable effort to 
insure that assignments can be covered in case of absences; 
making a reasonable effort to notify students of any changes 
in class hours or classrooms assigned; keeping current in 
their academic disciplines through continuing scholarly 
activity; keeping office hours in accordance with Article 
XXIII, WORKLOAD AND WORKLOAD EQUIVALENTS, and conferring with 
and advising students and advisees; evaluating fairly and 
reporting promptly student achievement; rendering service to
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the COLLEGE which would include participating in group deli­
berations which contribute to the growth and development of 
the students and the COLLEGE(S); and reporting promptly, and 
in advance if possible, absence from any assigned duty in 
accordance with the provisions of Article XVII, SICK LEAVE. 
All members of the FACULTY also have the responsibility to 
accept those reasonable duties assigned to them within their 
fields of competence. Additionally, FACULTY MEMBERS have 
the responsibility to perform other tasks characteristic of 
the academic profession as described in Article XII, 
PERFORMANCE REVIEW AND EVALUATION OF FACULTY, Section 1. A. 
1. and to attempt honestly and in good conscience to pre­
serve and defend the goals of the COLLEGE(S) which includes 
the right to advocate change.
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ARTICLE V
GRIEVANCE PROCEDURE AND ARBITRATION
A. Intent
It is the declared objective of the COMMONWEALTH/ 
COLLEGES and APSCUF to encourage the resolution of grievan­
ces. In order to effect a prompt resolution of grievances, 
the COMMONWEALTH/COLLEGES, APSCUF and the FACULTY shall make 
available one to the other all known relevant facts so as to 
enable the parties to resolve grievances. The parties 
further agree that the orderly processes hereinafter set 
forth below shall be the sole method used for the resolution 
of grievances.
A grievance may be filed by a FACULTY MEMBER, a group of 
FACULTY MEMBERS, or APSCUF. APSCUF may present a policy 
grievance (one which effects more than one (1) person) at 
any step of the grievance procedure prior to arbitration. 
Decisions involving the non-renewal of probationary non- 
tenured FACULTY MEMBERS shall be governed exclusively by the 
provisions pertaining thereto as contained in Article XIV, 
RENEWALS AND NON-RENEWALS.
B. Definitions
A "grievance" is an allegation by APSCUF or a FACULTY 
MEMBER or group of FACULTY MEMBERS that there has been a 
specific violation, misinterpretation or improper 
application of an Article(s) and Section(s) of this 
Agreement by the COMMONWEALTH/COLLEGES and a statement of
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the remedy being requested. It is understood and agreed 
between the parties that APSCUF will be allowed to make 
amendments to the grievance up to the submission at step 3. 
It is also understood that if such amendments are made to 
the grievance in the submission to step 3, either party may 
resubmit the grievance to step 2 for reconsideration.
C. Procedure
Step One APSCUF, a FACULTY MEMBER or a group of FACULTY
MEMBERS shall present a grievance orally or in writing at 
the lowest management level having authority to dispose of 
the grievance. The management representative shall investi­
gate the grievance as he/she shall deem appropriate and 
respond to APSCUF and/or the grievant orally or in writing. 
Step Two No grievance may be processed at this step or
any subsequent step unless it has been filed in writing 
within forty (40) calendar days of the occurrence giving 
rise to the grievance or within forty (40) calendar days of 
the date on which the grievant(s), learned or should have 
learned of such occurrence. It is understood and agreed 
between the parties that APSCUF will be allowed to make 
amendments to the grievance up to the submission at step 3. 
It is also understood that if such amendments are made to 
the grievance in the submission to step 3/ either party may 
resubmit the grievance to step 2 for reconsideration. If 
the grievance has not been resolved at step 1, the grievant,
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group of grievants or APSCUF shall reduce the grievance to 
writing, stating the facts, and listing the Articles and 
Sections of this Agreement upon which the grievance is 
based. Such written grievance(s) shall be submitted to the 
President or his/her designee. The President or his/her 
designee shall have twenty (20) calendar days following the 
receipt of such written grievance to investigate the matter 
as he/she shall deem appropriate, discuss the matter with 
the grievant, group of grievants and/or the local APSCOF 
grievance chairperson or his/her designee where appropriate, ; 
and to submit a written response to the grievant, group of 
grievants and APSCUF.
Step Three If the grievance has not been resolved at step 
2, the grievant, group of grievants or APSCUF may, within 
fifteen (15) calendar days after the decision from the 
President at step 2 is due, submit a written appeal to' the - 
Secretary of Education. The Secretary of Education shall 
have thirty (30) calendar days following the receipt of such 
written appeal to submit a written response to the grievant, 
group of grievants and APSCUF.
Step Four - Binding Arbitration
If the grievance has not been resolved at step 3, APSCUF, 
but not an individual FACULTY MEMBER or group of FACULTY 
MEMBERS, has the sole right to refer a grievance to 
arbitration and to conduct the proceeding as a party, and
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shall within forty (40) calendar days of the receipt of the 
written response from step 3 submit a written notice to the 
COMMONWEALTH'S SECRETARY OF BUDGET AND ADMINISTRATION, or 
his/her designee of its intent to submit the grievance to 
binding arbitration. The written notice;of appeal to 
arbitration shall have attached to it, a copy of the origi­
nal grievance, the step 3 response and any correspondence or 
related material which was provided by APSCUF at step 3. It 
is understood that only APSCUF, or counsel for APSCUF, may 
present the case in support of any grievance at arbitration.
D. The parties shall have the right mutually to agree 
upon the arbitrator, but in the event they cannot so agree 
within fifteen (15) calendar days of receipt of the above 
notice, the matter shall forthwith be submitted to the . 
Pennsylvania Bureau of Mediation ("Bureau") and the Bureau 
shall be required to submit a list or lists of arbitrators 
for the selection of an impartial arbitrator. If the parties 
cannot mutually agree to select one (1) of the arbitrators 
on the list, they shall alternately strike one arbitrator 
from the list until one arbitrator remains, who shall be the 
arbitrator for the specific grievance. APSCUF shall strike 
first from the list. Individuals placed on lists by the 
Bureau should be familiar with all aspects of the academic 
environment. The arbitration proceeding shall be held at 
such time and place as is convenient to the parties, con­
sistent with the circumstances of the case.
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The decision of the arbitrator shall be final and 
binding upon the parties, except where the decision would 
require an enactment of legislation in which case the deci­
sion shall be binding only if and when such legislation is 
enacted. The arbitrator shall have no authority to add to, 
subtract from, or modify this Agreement. Each case shall be
a
considered on its merits and this collective bargaining 
agreement shall constitute the sole basis upon which the 
decision shall be rendered. If there is a question as to 
whether the arbitrator has jurisdiction to hear a case, this 
question must be heard and decided by the arbitrator prior 
to his/her hearing and deciding the merits of the case. The 
arbitrator shall confine himself/herself to the precise 
issue the parties have agreed to submit for arbitration and 
shall have no authority to determine any other issues not so 
submitted to him/her. The arbitrator shall be requested to 
issue his/her decision within thirty (30) calendar days 
after the hearing or receipt of the transcript of the 
hearing.
The arbitrator's fees and expenses shall be shared 
equally by APSCUF and the COMMONWEALTH, but each party shall 
bear its own cost of preparing and presenting its case to 
the arbitrator. Where one of the parties to this Agreement 
requests a postponement of a previously scheduled arbitra­
tion which results in a postponement charge, the postponing 
party shall pay such charge unless the postponement results 
in a settlement of the grievance, in which event the post­
ponement charge shall be divided equally between the parties
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A postponement charge resulting from a joint postponement 
request shall be shared equally by the parties. Either 
party to an arbitration may request that a transcript of the 
hearing be made. The requesting party shall pay the cost 
for the transcript and shall provide a copy free of charge 
to the arbitrator. In the event that the party who did not 
order a copy of the transcript at the hearing subsequently 
decides to order a copy of the transcript, that party shall 
share equally in the cost of the copy of the transcript pro­
vided to the arbitrator.
E. The failure of either party to demand compliance
with or to comply with the time limits of steps 1 to 3 of
Section C of this Article shall not bar either party from
requiring that the stated time limits at step 4 be met.;
» ®
F. A FACULTY MEMBER may, in accordance with the provi­
sions of Article XV, TENURE, appeal any discipline or 
discharge for just cause at the second step of this 
grievance procedure. Any such appeal must be presented in 
writing within fifteen (15) calendar days after the 
occurrence giving rise thereto or within fifteen (15) calen­
dar days of the date on which the grievant learned or should 
have learned of such occurrence, whichever is later. . APSCUF 
shall be notified promptly by the COMMONWEALTH/COLLEGES of 
any discipline or discharge.
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G. Time of the Essence
1. The filing of a grievance or appeal from any
v
step of this grievance procedure or the notice of any intent 
to arbitrate shall be accomplished within the time limits 
specified and, in the event such is not done, the
i
Administration's decision at the prior step shall be final 
and binding upon the parties and shall not be subject to 
further appeal of any kind; provided, however, that the said 
time limits may be extended by written or oral mutual 
agreement, for any reason and reasonable requests for 
extentions shall not be arbitrarily denied; and, provided 
further, that a grievant shall not be penalized as to time 
if he/she has been misled by a representative of the 
COMMONWEALTH/COLLEGE(S).
2. Failure to communicate a decision at any step 
of this grievance procedure within the specified time limits 
shall permit it to be advanced to the next step of the pro­
cedure, unless a longer period is established by mutual consent.
H. Rights of APSCUF
1. APSCUF's representative(s) shall be advised of 
the existence of a grievance as soon as the COLLEGE Admi­
nistration becomes aware of its existence. As early as 
possible and practical, copies of all transcripts, documents 
and correspondence filed with respect to a grievance shall 
be made available to APSCUF, and at APSCUF's request be pro­
vided to APSCUF. "Costs of reproduction shall be borne by 
APSCUF should the COMMONWEALTH/COLLEGES request such 
payment. ‘
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2. Any individual FACULTY MEMBER or group of 
FACULTY MEMBERS shall have the right at any time to present 
grievances to the COMMQNWEALTH/COLLEGES and have them 
adjusted without the intervention of APSCUF, as long as the 
adjustment is not inconsistent with the terms of this 
Agreement; and provided further that APSCUF has been given 
the opportunity to be present at such adjustment.
3. APSCUF's representative(s) shall be permitted 
to represent the grievant when requested to do so by the 
grievant and, in any event, to represent and speak on behalf 
of APSCUF's particular point of interest in connection with 
that grievance. In this regard, it is understood that the 
grievant has the right to represent himself/herself and 
APSCUF shall not interfere with that right.
I. Settlement
Any settlement, withdrawal or disposition of a 
grievance at any step below Step 3 in Section C, above, 
shall not constitute a binding precedent for the settlement 
of similar grievances in the future.
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Article VI
DUTIES OF DEPARTMENT CHAIRPERSONS
The department chairpersons' duties, responsibilities, 
and prerogatives shall include the following:
A. The department chairperson directs the activities 
of the department, subject to the approval of the 
Dean/Director. He/she is responsible for the development of 
department plans, guidelines and internal office operation; 
he/she directs the department's administrative organization 
by delegating authority and assigning responsibilities; and 
he/she represents the academic discipline both on and off 
campus either personally or by designation of department 
representatives.
B. The department chairperson is also responsible for 
recommending to the Dean/Director such matters as personnel 
actions, curricular changes, course offerings, teaching 
assignments and the department budget.
C. In all phases of department affairs, the chairper­
son shall be sensitive to, but not be restricted to, 
majority department faculty sentiment.
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Article VII
PERFORMANCE OF BARGAINING UNIT WORK
A. Graduate Assistants
Presidents may appoint graduate assistants to be 
assigned to regular FACULTY MEMBERS to assist in research, 
instruction, and other professional dutes.
B. Managers
1. Managers who perforin teaching duties shall be 
evaluated with respect to such teaching duties in the same 
manner as an ACADEMIC FACULTY MEMBER(S), in accordance with 
the provisions of Article XII, PERFORMANCE REVIEW AND 
EVALUATION OF FACULTY.
2. A manager who has held a tenured faculty posi­
tion at his/her COLLEGE may, within three (3) years of 
his/her appointment to a management level position, return 
with the approval of the department to his/her former status 
in a department which has an opening approved by the 
President.
3. A manager who returns to a former department 
in accordance with the foregoing procedure shall be given 
service credit for all prior time spent in what is now the 
bargaining unit. The chairperson may, subsequent to -a 
majority vote of the members of the department, recommend to 
the-President a specific service credit to be assigned for 
time that the returning manager spent outside of the 
bargaining unit.
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4. Any FACULTY MEMBER appointed by the President 
to a position as an acting manager shall be appointed to the 
position for a maximum of one year.
C. Academic Faculty and Administrative Faculty
1. Members of the ADMINISTRATIVE FACULTY may per­
form teaching duties as part of their professional 
responsibilities.
2. Members of the ADMINISTRATIVE FACULTY who per­
form teaching duties shall be evaluated with respect to such 
teaching duties in the same manner as ACADEMIC FACULTY 
MEMBERS.
3. ACADEMIC FACULTY MEMBERS performing pro­
fessional duties of the ADMINISTRATIVE FACULTY shall be eva­
luated in the same manner as members of the ADMINISTRATIVE 
FACULTY.
4. Members of the ADMINISTRATIVE FACULTY shall 
have the right to return to full-time teaching positions 
within departments in which they have formerly taught sub­
ject to the approval of the President and the department.
5. Members of the ADMINISTRATIVE FACULTY, who in 
the opinion of the President have the requisite qualifica­
tions to teach in a department,'may be placed in a full­
time, budgeted, available, uncommitted teaching vacancy in a 
department, provided that the approval of the department has 
been obtained prior to the appointment. An ADMINISTRATIVE 
FACULTY MEMBER placed in such a position shall receive all
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COLLEGE-wide seniority credit. Actions taken under this 
subsection shall not be subject to the provisions of Article 
V, GRIEVANCE PROCEDURE AND ARBITRATION, provided the 
department's approval has been obtained.
D. Non-Bargaining Unit Employes
1. Non-bargaining unit employes, who in the sole 
discretion of the President have the requisite qualifica­
tions, may be assigned by the President to an inter­
collegiate athletic coaching position.
2. Non-bargaining unit employes, who in the opi­
nion of the President have the requisite qualifications, may 
be assigned by the President to teach courses or perform 
other duties in an academic department provided the approval 
of the academic department and local APSCUF has been 
obtained prior to making the assignment. The provisions of 
this subsection shall expire June 30, 1983, but may be con­
tinued by mutual agreement of the COMMONWEALTH/COLLEGES and 
APSCUF.
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Article VIII
ACCRETION
\
Should additional COLLEGES, branch campuses of 
COLLEGE(S), or COLLEGE teaching locations be established,
t
FACULTY MEMBERS employed by the COMMONWEALTH who work at 
such sites shall be covered by the terms and conditions of 
this Agreement.
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Article IX
RIGHTS AND PRIVILEGES OP APSCUF
A. "Meet and Discuss"
1. a. The Secretary of Education or his/her 
designee shall meet monthly with a committee appointed by 
APSCUF for the purpose of discussing matters related to the 
implementation of this Agreement.
b. The COLLEGE President or his/her 
designee shall meet monthly with a committee appointed by 
the college chapter of APSCUF for the purpose of discussing 
matters related to the implementation of this Agreement.
2. Meetings shall be scheduled in such 
manner and at such times as the parties may mutually deter­
mine.
3. A record of the proceedings of such 
meetings, which accurately reflects the substance of the 
discussion, shall be maintained if the parties at such 
meetings mutually agree.
B. Nothing contained in Section A shall prevent 
discussions between the President and the college chapter 
of APSCUF concerning matters ofr the development of educa­
tional policy and the functions and responsibilities of 
ADMINISTRATIVE FACULTY.
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C. 1. Duly authorized representatives of APSCUF 
shall be permitted to transact official APSCUF business on 
COLLEGE property at reasonable times, provided that such 
business shall not interfere with or interrupt normal 
COLLEGE operations or the responsibilities of FACULTY 
MEMBERS.
2. APSCUF shall have access to the use of 
COLLEGE equipment at reasonable times and after reasonable 
notice, provided such use does not interfere with the normal 
operations of the COLLEGE. APSCUF shall pay the cost of all 
materials, supplies and other charges incident to such use, 
including postage and telephones.
D. The COMMONWEALTH/COLLEGE(S) shall make 
available to APSCUF, upon its reasonable request and within 
a reasonable time thereafter, such accurate information, 
records, statistics, and financial data related to the 
bargaining unit, which are in the possession of the 
COMMONWEALTH/ COLLEGE(S) and are necessary for negotiations 
and/or the implementation of this Agreement. The 
COMMONWEALTH/COLLEGES(S) shall not be required to compile 
such material in the form requested if it is not already 
compiled in that form, unless mutually agreeable.
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E. FACULTY MEMBERS shall be permitted to par­
ticipate in meetings of APSCUF provided that College manage­
ment is given at least one week advance notice and that the 
duties and responsibilities of the FACULTY MEMBER are 
fulfilled, and provided further that a n y  additional costs to 
the COLLEGE which arise as a result of the FACULTY MEMBER'S 
participation in such meetings will be paid for by APSCUF, 
and provided finally that all expenses of the FACULTY 
MEMBERS who participate in such meetings shall be paid for 
by APSCUF.
F. APSCUF's designated representative shall be 
given a place on the agenda at formal COLLEGE-wide orien­
tations for FACULTY.
G. The COLLEGE(S) shall advise APSCUF of all ope­
nings in FACULTY and management positions, but neither 
APSCUF nor FACULTY MEMBERS shall have any special rights 
with respect to any such openings.
H. APSCUF's designated campus representative at 
each COLLEGE and up to two (2) statewide representatives 
from all the COLLEGES shall be granted priority in the 
selection of times for their teaching schedules and other 
professional responsibilities in order to facilitate the 
implementation of this Agreement.
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I. APSCUF shall have the right to use the 
COLLEGE'S mail distribution service for APSCDF official com­
munications.
J. The COMMONWEALTH and/or the COLLEGES shall 
advise the appropriate body of APSCUF two (2) weeks in 
advance, or promptly after scheduling, of open meetings of 
the COLLEGE'S Board of Trustees, of the Board of State 
College and University Directors, of the Council of Higher 
Education and of the State Board of Education; and shall 
provide APSCUF with a copy of the advance agenda for any 
such meetings, if one is available. APSCUF, as the 
exclusive bargaining agent for the FACULTY, shall, at reaso­
nable times and upon reasonable notice, have the right to 
request a place on the agenda for any such meeting. Any 
such request shall not be unreasonably denied. In addition, 
APSCUF shall be provided with copies of official minutes of 
all such meetings upon publication, provided the same are 
available for public distribution.
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Article X
RIGHTS OF THE COMMONWEALTH/COLLEGES
A. The COMMONWEALTH/COLLEGES, at their sound 
discretion, possess the right, in accordance with applicable 
laws, to manage all operations including the direction of 
FACULTY and the right to plan, direct a!nd control the opera­
tion of all facilities and property of the
COMMONWEALTH/COLLEGE, except as modified by this Agreement.
B. As provided by Act 195 (Section 702), 
matters of inherent managerial policy are reserved exclusi­
vely to the COMMONWEALTH/COLLEGES. These "include but shall 
not be limited to such areas of discretion or policy as the 
functions and programs of the public employer 
(COMMONWEALTH/COLLEGES), standards of services, its overall 
budget, utilization of technology, the organizational struc­
ture and selection and direction of personnel."
C. The listing of specific rights in this 
Article is not intended to be or should not be considered 
restrictive or a waiver of any of the rights of management 
not listed and not specifically surrendered herein, whether 
or not such rights have been exercised by the 
COMMONWEALTH/COLLEGES in the past.
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Article XI
APPOINTMENT OF FACULTY
A. Department Chairpersons
*
1. The President or his/her designee and a com­
mittee selected by the department shall designate the indi­
vidual or individuals who is(are) mutually acceptable to 
serve in the post of department chairperson. The chairper­
son shall be elected (or rejected) by the majority secret 
ballot vote of the regular full-time FACULTY MEMBERS within 
the department from the individual or individuals 
designated. Except as provided in paragraph 4, below, this 
procedure shall apply with respect to the appointment of an 
interim or acting department chairperson.
2. Department chairperson elections shall be con­
vened no later than May 1, 1975 and thereafter every two (2) 
years. Newly elected department chairpersons shall take 
office June 1 of the year in which elected. Should vacan­
cies occur during the term of office, a special election 
must be held under the terms described above with the newly 
elected chairperson serving until the next regularly sche­
duled round of departmental elections.
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3. Where, in accordance with the 
COMMONWEALTH/COLLEGE regulations, there is mutual agreement 
as to the need for an assistant department chairperson, that 
assistant shall be appointed by the chairperson so long as 
the proposed appointee receives the approval of the majority 
of the regular full-time FACULTY MEMBERS of the department 
and the approval of the President. Any such assistant shall 
serve at the pleasure of the chairperson, and in the event a 
new chairperson is selected for the department, the 
assistant chairperson's terra shall terminate.
4. In the event there can be no agreement as to a 
mutually acceptable candidate for the office of department 
chairperson, the President shall have the right to appoint 
an interim chairperson for a period not to exceed two con­
secutive terms of three (3) months each, unless a longer 
period is mutually agreed upon; provided, however, that the 
President's appointee shall not be an individual previously 
rejected by the vote of the department.
5. When a department chairperson is not properly 
performing his/her duties in accordance with Article VI, 
DUTIES OF DEPARTMENT CHAIRPERSONS, the President may remove 
the chairperson from office. A majority of the regular 
full-time FACULTY MEMBERS of a department may request that 
the President remove the department chairperson and the 
President may, in his/her sole discretion, take such action. 
The request from the majority of regular full-time FACULTY
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iMEMBERS must be in writing, must be signed by those FACULTY 
MEMBERS making the request, and must contain a statement of 
the reasons for the request. Where such action is taken by 
the President, the procedures set forth in Subsections 1 
through 4 above shall be followed in order to fill the 
chairperson vacancy.
t
B. OTHER ACADEMIC FACULTY MEMBERS
1. a. In the event the President approves the 
filling of an opening within a department, a candidate, who 
may be secured from any source, first must be recommended by 
the majority of the regular full-time department FACULTY in 
accordance with the procedure developed by that department 
FACULTY.
b. The right of department FACULTY to recom­
mend a candidate for hiring shall also include the right to 
recommend equivalencies in lieu of the qualifications spe­
cified in Act 182 (1963), as amended, for the purposes of 
hiring.
c. If a candidate is not recommended by the 
department FACULTY, he/she shall hot be hired. If a can­
didate is recommended to the department by management and is 
rejected by the department, the;reasons therefore shall be 
given in writing to the President or his/her designee within 
fourteen (14) calendar days of such rejection.
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2. The recommendation of the department FACULTY 
in accordance with the provisions of Section B. 1. a., 
above, then must be reviewed by the department chairperson.
3. After review by the department chairperson, 
the name of a candidate(s) recommended by the majority of 
regular full-time department FACULTY, irrespective of the 
recommendation of the department chairperson, shall be sub­
mitted to the President or his/her designee, together with 
the recommendations both of the majority of regular full­
time department FACULTY and of the department chairperson. 
The President or his/her designee may accept or reject the 
recommendation of the department FACULTY, including the 
recommendation of the department chairperson, and that deci­
sion shall be final; provided, however, that if the recom­
mendation is rejected, the reasons therefore shall be given 
to the department FACULTY, if requested; and provided 
further, that in the event of any such rejection, the proce­
dure specified above shall be repeated until a candidate 
shall have been appointed to fill the opening.
4. If the President agrees with the majority of 
the regular full-time department FACULTY'S recommendation as 
to a candidate, he/she shall make the appointment of that 
candidate to such rank and at such salary as he/she shall 
deem appropriate.
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5. In the event there is no agreement between the 
President and the majority of the regular full-time depart­
ment FACULTY as to a mutually acceptable candidate for 
appointment to fill the approved opening, the President 
shall have the right to appoint a per son-'to fill the opening 
on an interim basis for a period not to exceed nine (9) 
months or one (1) academic year, unless a longer period is 
mutually agreed upon. In no case may the President appoint 
a person more than once under the provisions of this subsec­
tion.
ARTICLE XII
PERFORMANCE REVIEW AND EVALUATION OF FACULTY
Section 1. The following evaluation procedure shall apply 
to all FACULTY MEMBERS at each COLLEGE. .
A. Criteria for Performance Review
1. The criteria set forth below may be added to 
by mutual agreement at local Meet and Discuss. 
Under no circumstances may deletions be made.
Under each criteria set forth below there are 
listed some examples of data upon which judgments 
can be made of the FACULTY MEMBER'S performance 
relative to the given criteria. When evaluating 
the data, the appropriate evaluator(s) shall give 
greater weight to the quality of the performance 
reflected in the data, than to the quantity of the 
data.
a. Effective teaching. This will be 
indicated by such data as: student eva­
luations, peer evaluations, classroom visi­
tations, quality of syllabi, and any other 
data deemed appropriate and agreed to by the 
FACULTY and Administration at local Meet and 
Discuss. Evaluation of teaching effectiveness 
will not be based on a single datum.
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A combination of all appropriate data will be 
used to give sufficient evidence for an 
overall judgment of teaching effectiveness.
b. Continuing scholarly growth. This will
be indicated by such data as: development of
a
experimental programs, papers delivered at 
national and regional meetings of professional 
societies; regional and national awards; 
offices held in professional organizations; 
invitational lectures given; participation 
in panels at regional and national meetings of 
professional organizations; quality of appli­
cations for grants, grant acquisitions; edi­
torships of professional journals; publica­
tions record; participation in juried shows; 
program-related projects; quality of musical
or theatrical performances; participation in
*
one-person or invitational shows; and any 
other data agreed to by the FACULTY and 
Administration at local Meet and Discuss.
c. Contribution to the COLLEGE. This will 
be indicated by such data as: quality of 
participation in program, department, college, 
and university committees; quality of 
academic advising; quality of curriculum deve-
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lopment; willingness to accept departmental 
work assignments; timely execution of work 
assignments; and any other data agreed to by 
the FACULTY and Administration at local Meet 
and Discuss.
d. Contribution to the community. This will 
be indicated by such data as: voluntary 
membership in professionally oriented, com­
munity based organizations reasonably related 
to the FACULTY MEMBER'S discipline; lectures 
and consultations; consulting with local and 
area agencies and organizations; and any other 
data agreed to by the FACULTY and 
Administration at local Meet and Discuss.'
Section 2. Procedure
A. Performance Review General Procedure
1. a. Each department shall select a com­
mittee to assist in the evaluation function. 
The department evaluation committee shall con­
sist of at least three (3) members, and shall 
exclude the department chairperson. The 
manner of selection shall be determined by the 
FACULTY MEMBERS in each department. If 
necessary, or desirable, as determined by the 
department or President, individuals from the
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same or within related disciplines, mutually 
acceptable t o .the FACULTY MEMBER, department 
and COLLEGE, who are from outside the depart­
ment or the COLLEGE(S) may be used in any or 
all parts of the evaluation process. Where a 
mutually acceptable individual cannot be 
agreed upon, the President shall provide the 
FACULTY MEMBER and the department with a list 
containing the names of at least three indivi­
duals who have the qualifications for the 
position held by the FACULTY MEMBER being eva­
luated. The FACULTY MEMBER shall have three 
(3) working days in which to select one indi­
vidual from this list. If the FACULTY MEMBER 
fails to make a selection within the three (3) 
day period, the President, in consultation 
with the department chairperson and the 
department, shall designate one individual 
from this list to serve on the department eva­
luation committee. No FACULTY MEMBER or 
member of his/her immediate family (husband, 
wife, child, parent, parent-in-law, brother, 
sister, brother-in-law or sister-in-law) shall 
serve as a committee member on his/her own 
evaluation committee. The Committee shall 
announce the rules and procedures under which
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it will operate prior to the commencement of 
the evaluation process.
b. The Committee shall utilize the following 
materials in preparation of its written review 
and recommendation:
1. Student evaluations in all classes 
during the fall of the year of evaluation 
for tenured faculty, and twice each aca­
demic year in all classes for proba­
tionary non-tenured faculty. An instru­
ment for student evaluation of faculty 
shall be approved by local APSCUF, the 
COLLEGE management, and the appropriate 
student government body as designated by 
the President. If, in any year, no 
approved procedure and/or instrument 
exists, the department chairperson shall 
administer a student evaluation. 
Reproduction and tabulation of the 
COLLEGE-wide student evaluation instru­
ment will be the responsibility of the 
COLLEGE management.
2. Peer evaluations by the Department 
Evaluation Committee and the department 
chairperson, including reports of 
classroom visitation. There shall be at 
least two (2) such classroom visitations
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each semester by the department commit­
tee/ and one such classroom visitation each 
year by the department chairperson for all 
non-tenured faculty. For all tenured 
faculty in the year of evaluation, there 
shall be one such classroom visitation each 
semester by the department committee and 
one such classroom visitation during the 
year by the department chairperson. Prior 
to putting a classroom visitation report in • 
writing, there shall be a discussion of the 
observations with the FACULTY MEMBER. These 
reports shall not displace nor diminish the 
importance of other evidence of the degree to 
which the FACULTY MEMBER'S responsibilities 
have been met during the evaluation period. 
The departmental committee shall designate 
the manner in which peer evaluations will 
take place.
3. An updated copy of the FACULTY 
MEMBER'S vita.
4. Any other pertinent data the FACULTY 
MEMBER wishes -to submit (copies of articles 
published, letters from references, copies 
of grant applications, etc.).
5. Other data which the Committee may 
deem pertinent.
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1. The Committee shall provide the FACULTY 
MEMBER with a reasonable opportunity to 
discuss its report after which the committee 
shall submit its detailed written report and 
recommendation along with the above mentioned 
supportive materials enumerated in Section 2,
A. 1. b. to the appropriate Academic Dean with 
a copy to the FACULTY MEMBER and the depart­
ment chairperson. The FACULTY MEMBER may, if 
he/she disagrees with the committee's report, 
send to the Dean a written response to the 
Committee's report.
2. The department chairperson shall provide 
the FACULTY MEMBER with a reasonable oppor­
tunity to discuss his/her report after which the 
chairperson shall independently send a written 
report with recommendations to the appropriate 
Academic Dean. The chairperson's evaluation 
shall be based on his/her knowledge and per­
sonal observation of the FACULTY MEMBER'S per­
formance, the results of the departmental 
committee's report and recommendations and the 
materials submitted by the FACULTY MEMBER.
The chairperson shall provide copies of 
his/her report and recommendations to the 
FACULTY MEMBER and the department committee.
41
3. The Dean shall provide a written perfor­
mance review in accordance with Section 2, 
subsections B, C, and D of this Article.
The FACULTY MEMBER shall be provided with an 
opportunity by the Dean to .discuss the perfor­
mance review and such discussion shall be spe­
cific and detailed and clearly set forth those 
areas of performance, if any, which require 
improvement. This review shall be based on 
the data supplied by the department committee, 
department chairperson and any other relevant 
and substantiated data gathered by the Dean.
2. The failure of a department, the department 
chairperson, or the department evaluation committee 
to carry out their duties and responsibilities shall 
not bar the President, the appropriate Academic Dean 
or other COLLEGE management personnel from con- 
ducting, in good faith, the performance evaluation 
reviews nor from taking action to non-renew a proba­
tionary non-tenured FACULTY MEMBER.
3. All evaluation reviews conducted by the President, 
appropriate Academic Dean or other COLLEGE management 
personnel shall be subject to the provisions of 
Article V, GRIEVANCE PROCEDURE AND ARBITRATION, but 
only to the extent that the evaluation review
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was conducted in an arbitrary or capricious fashion. 
Action or inaction by the department, department 
chairperson or department evaluation committee with 
regard to the provisions of this Article shall not 
be subject to the provisions of Article V, GRIEVANCE 
PROCEDURE AND ARBITRATION.'
Evaluation of Probationary Non-Tenured Faculty
1. A newly appointed tenure track FACULTY MEMBER 
will have probationary status for a period of five 
years. Probationary faculty shall be made aware, by 
management in writing, at the time of their 
employment of the rules, regulations, procedures and 
objectives they are required to meet as FACULTY 
MEMBERS of the COLLEGE. A copy of each letter of 
appointment shall be sent to the local APSCUF 
President.
No later than February 15 of the first year of 
appointment, all probationary non-tenured FACULTY 
MEMBERS shall receive a performance review evalua­
tion as provided for in Section 2 of this Article.
The performance review evaluation shall contain a 
recommendation concerning renewal or non-renewal and 
shall specify any improvements which may be necessary.
Probationers in the second, third, fourth, or 
fifth year of employment will receive a performance
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review evaluation as provided for in Section 2 of 
this Article no later than December 15 of their 
second, third, fourth, or fifth year of probationary 
employment. This performance review shall contain a 
recommendation concerning renewal or non-renewal and 
shall specify any improvements in the performance 
which are recommended by the evaluator(s).
No evaluations will be required during the aca­
demic year in which a probationer is sent a notice 
of non-renewal by the President.
Probationary non-tenured FACULTY MEMBERS hired in 
January shall be given their first performance 
review evaluation in October of the next academic 
year. Commencing on December 15 of the following 
academic year performance review evaluations will be 
in accordance with the schedule set forth above in 
this section.
2. Procedures relating to retention of a proba­
tionary non-tenured faculty member will be in accor­
dance with the provisions of Article XIV, RENEWALS 
AND NON-RENEWALS.
Evaluation of Tenured Faculty
1. Each tenured FACULTY MEMBER shall receive a 
performance review evaluation as provided in Section 
2 of this Article no later than May 15 of his/her 
fifth year of appointment as a tenured FACULTY
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MEMBER and again no later than May 15 of every fifth 
year thereafter.
2. In the event that a tenured FACULTY MEMBER is 
on leave during any part of his/her evaluation year, 
he/she will be evaluated the first year following 
the leave.
3. Interim evaluations may be conducted, if judged 
necessary by the department or if required by the 
appropriate Academic Dean. These performance 
reviews must be provided in writing to the tenured 
FACULTY MEMBER.
Evaluation of Administrative and Non-Teaching 
Academic Faculty
1. The evaluation process for administrative and 
non-teaching academic faculty will be the same as 
that outlined in Section 2, subsections A, B, and C 
of this Article. The.written performance review 
will be provided to the administrative and non­
teaching academic FACULTY MEMBER by the appropriate 
management supervisor.
2. Criteria for the evaluation of administrative 
and non-teaching academic faculty shall be the same 
as for teaching faculty as set forth in Section 1 of 
this Article, except that performance of duties as 
described in the official position description will
be used in lieu of effective teaching. In the case 
where a teaching assignment is made, the criteria 
for effective teaching shall be included.
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Article XIII
PERSONNEL FILES
A. Each COLLEGE shall maintain one (1) confidential 
complete official personnel file for each FACULTY MEMBER.
No anonymous material shall be placed in the official per­
sonnel file. A FACULTY MEMBER upon his/her request shall 
have the right to receive a copy of material placed in the 
personnel file by management personnel.
2. In addition, there may be one (1) official pre­
employment file which shall be confidential and shall con­
tain letters of reference and recommendations and/or 
material related thereto secured from sources outside the 
COLLEGE. At the time of the granting of tenure all letters 
of reference and recommendation shall be destroyed and aca­
demic credentials shall be transferred to the official per­
sonnel file, unless there is an Equal Employment Opportunity 
Commission action pending against the COLLEGE. If there is 
an Equal Employment Opportunity Commission action pending, 
the pre-employment file should be forwarded to the Office of 
the Chief Counsel for the Department of Education for inclu­
sion in that Office's litigation files or for destruction by 
that Office. -
3. A FACULTY MEMBER shall have the right to make such 
additions or responses to the material contained in his/her 
official personnel file as he/she shall deem necessary.
Only material which is directly related to the FACULTY 
MEMBER's work performance shall be included in the 'confiden­
tial personnel file.
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B. 1. A FACULTY MEMBER shall have access to his/her 
official personnel file during regular office hours, pro­
vided that there shall be no undue interference with the 
normal routine of the office. Under no circumstances shall 
the official personnel file be removed from the office by 
the FACULTY MEMBER, and his/her access to the file shall be 
only in the presence of someone in authority in the office.
2. In addition to the FACULTY MEMBER, only the 
agency head, President and his/her designees shall have 
access to the official personnel file without the express 
written approval of the FACULTY MEMBER. The President and 
his/her designee shall be responsible for the placement of 
material in, and the removal of material from, the official 
personnel file.
3. -The FACULTY MEMBER shall have no right of 
access to the official confidential pre-employment file.
4. APSCUF shall have access to the official per­
sonnel file of a FACULTY MEMBER at reasonable times during 
regular office hours, after having given reasonable notice, 
provided APSCUF first shall have obtained the express writ­
ten approval of that FACULTY MEMBER.
5. Departmental and COLLEGE-wide tenure and pro­
motion committees shall have access to the official person­
nel file of any FACULTY MEMBER who is being considered for 
tenure and/or for promotion who, at the time of application,
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gives approval in writing. The application form of each 
COLLEGE shall include a statement giving the applicant an 
option either to submit or to withhold the file.
C. If the official personnel file is duly subpoenaed 
in accordance with law, the FACULTY MEMBER shall be notified 
at the earliest possible time.
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Article XIV
RENEWALS AND NON-RENEWALS
A. Procedure
1. Probationary non-tenured faculty appointments 
are for one(l) year at a time and are subject to renewal or 
non-renewal. The total period of unbroken full-time service 
in a probationary non-tenured faculty position at the same 
COLLEGE prior to applying for tenure will be four and one- 
half (4%) years.
2. In the case of each probationary non-tenured 
FACULTY MEMBER, a determination must be made each year 
whether to renew the appointment of the probationer or non- 
renew the probationary non-tenured FACULTY MEMBER1S appoint­
ment. A probationary non-tenured FACULTY MEMBER in his/her 
fifth year of probationary employment may apply for tenure 
by December 31 (May 1 for FACULTY MEMBERS with January anni­
versary dates). 'Failure to apply for tenure shall result in 
the sixth year being the terminal year of employment.
3. The evaluation procedures for probationary 
non-tenured FACULTY MEMBERS are delineated in Article XII, 
PERFORMANCE REVIEW AND EVALUATION OF FACULTY.
4. Notice of Renewal_and Non-Renewal
a. Probationers appointed at the start of 
the academic year.
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1. Probationers in their first year:
No later than April 1, first year proba­
tioners will be notified, in writing, by the 
President of renewal or non-renewal. The non­
renewal will be effective at the end of that 
academic year. Reasons for non-renewal shall 
be supplied to the FACULTY MEMBER, in writing, 
if requested.
2. Probationers in their second through 
fourth year:
Notice of renewal or non-renewal of 
second, third, and fourth year probationers 
will be sent by the President no later than 
January 30 of the second, third, or fourth 
year of probationary employment. Non-renewals 
will be effective at the end of the academic 
year in which the non-renewal notice is sent. 
Reasons for non-renewal shall be supplied to 
the FACULTY MEMBER, in writing, if requested.
3. Probationers in their fifth year:
Notice of renewal or non-renewal of fifth
year probationers will be in accordance with 
the provisions of Article XV, TENURE.
b. Probationers appointed at mid-year (January)
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1. For probationers in their first year 
of probationary employment, notice of renewal 
or non-renewal for mid-year appointees shall 
be sent by the President no later than 
November 15 of their first-.year of proba­
tionary employment, -and such non-renewal shall 
be effective at the end of that semester.
2. For probationers in their second, 
third, and fourth year of probationary 
employment, notice of renewal or non-renewal 
for mid-year appointees shall be sent by the 
President no later than January 30 of the 
third, fourth, or fifth year of probationary 
employment. Such a non-renewal notice shall
be effective at the end of the spring semester 
> . 
of the third, fourth, or fifth year of proba­
tionary employment. "-‘.T ~
3. Notice of renewal or non-renewal of 
fifth year mid-year appointees shall be in 
accordance with the provisions of Article XV, 
TENURE.
5. An individual probationary non-tenured FACULTY 
MEMBER in the first through fourth year of probationary 
employment shall have the right to grieve, in accordance 
with Article V, GRIEVANCE PROCEDURE AND ARBITRATION, non­
renewal only as to himself/herself and then only with
respect to failure to observe the time limits set forth in 
Section A (4) of this Article. Action or inaction by 
FACULTY MEMBERS of the bargaining unit relating to renewals 
and non-renewals shall not be grievable and shall not bar 
the President from taking actions which he/she deems to be 
either appropriate or required.
B. Resignation
Any FACULTY MEMBER who does not intend to return 
for the following ACADEMIC YEAR shall so notify the 
President at the earliest possible time, but not later than 
March 31 of the then current year.
The COMMONWEALTH/COLLEGES shall have no obligation 
to provide letters of reference to any FACULTY MEMBER who 
fails to comply with the provisions of this section.
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Article XV 
TENURE
A. Definition
Tenure shall mean the right of a FACULTY 
MEMBER to hold his/her position and not to be removed
t
therefrom except for just cause as hereinafter set forth in 
this Article or except as provided elsewhere in this 
Agreement.
3. Beginning July 1/ 1981/ there shall be a pro­
bationary period of five (5) full academic years at the 
COLLEGE (from the most recent date of appointment) for each 
FACULTY MEMBER. During the probationary period, the FACULTY 
MEMBER shall be observed and evaluated in accordance with 
the provisions of Article XII, PERFORMANCE REVIEW AND 
EVALUATION OF- FACULTY. Only full-time employment at the 
COLLEGE in a non-temporary position shall be counted in com­
puting the probationary period, except that time spent in a 
temporary or regular part-time or temporary full-time posi­
tion at any COLLEGE(S) may, on the recommendation of the 
department and the approval of the President, be counted 
toward the required probationary period. No FACULTY MEMBER 
will be granted tenure unless he/she has met the minimum 
qualifications for the rank of assistant professor as set 
forth in applicable laws.
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C. Each COLLEGE President shall, by October 1 
(February 1 for FACULTY MEMBERS with January anniversary 
dates), send a notice to all fifth year probationers with 
copies to the appropriate department chairperson, notifying 
the fifth year probationer that he/she has until December 31 
(May 1 for FACULTY MEMBERS with January anniversary dates) of 
that year to apply for tenure. By December 31 (May 1 for 
FACULTY MEMBERS with January anniversary dates) of the 
fifth year of the probationary period, a FACULTY MEMBER may 
apply for tenure. The request for tenure shall be submitted 
to the President, with a copy to the appropriate department. 
This request shall include a statement of the reasons why 
the FACULTY MEMBER believes he/she should be granted tenure. 
By May 31 (December 31 for FACULTY MEMBERS with January, 
anniversary dates) of the fifth year of probationary 
employment, the President shall either grant tenure to the 
probationer or the probationer's sixth year of employment 
shall be a terminal year of employment.
If a fifth year probationary FACULTY MEMBER fails 
to apply for tenure, that probationer's sixth year of 
employment shall be a terminal year.
D. All present FACULTY MEMBERS who hold tenure as 
the_ result of procedures established at their respective 
COLLEGES shall continue in that status.
The length and conditions of the probationary 
period of FACULTY MEMBERS who were on the payroll 
during the spring semester of the 1980-81 Academic
4
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Year and who have been in continuous employment with the 
COLLEGE shall be the same in all respects as the length and 
conditions which were in effect at the time of their initial 
continuous employment at the COLLEGE.
E. The procedure for granting"tenure shall be:
1. A department committee, which shall 
include tenured FACULTY MEMBERS, if available, shall recom­
mend to the COLLEGE-wide tenure committee, elected by and 
from the FACULTY, the names of those eligible fifth-year 
probationary non-tenured FACULTY MEMBERS of the department 
who have applied for tenure and whom they consider to be 
qualified for tenure; provided, however, that the department 
chairperson shall make an independent recommendation to the 
COLLEGE-wide tenure committee regarding those other than 
himself/herself who may have been recommended by the depart­
ment committee. The recommendation of the department com­
mittee and of the department chairperson shall be completed 
no later than March 1 (October 1 for FACULTY MEMBERS with 
January anniversary dates), and by that date, the department 
chairperson shall submit the full list provided by the 
department committee together with his/her recommendation, 
in writing, with respect to each eligible member, to the 
COLLEGE-wide tenure committee, and a copy of the full list 
shall be forwarded to the President. In no case shall a 
FACULTY MEMBER take part in the consideration of tenure for 
himself/herself.
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2. The COLLEGE-wide tenure committee shall review 
all tenure applications and recommendations received from 
the departments and shall, by April 1 (November 1 for 
FACULTY MEMBERS with January anniversary dates), submit its 
recommendations (positive and negative), together with the 
data upon which those recommendations are based, to the 
President or his/her designee.
3. The President shall grant tenure effective as 
of the beginning of the next academic term to those FACULTY 
MEMBERS whom he/she approves and such decisions shall not be 
subject to the provisions of ARTICLE V, GRIEVANCE PROCEDURE 
AND ARBITRATION. However, if at least two of the three 
recommendations (department committee, COLLEGE-wide commit­
tee, department chairperson) are positive with respect -to 
the granting of tenure and the President denies tenure, the 
FACULTY MEMBER shall have the right to grieve the denial ot 
tenure in accordance with the terms of ARTICLE V, GRIEVANCE 
PROCEDURE AND ARBITRATION.
4. The President shall notify in writing each 
eligible FACULTY MEMBER, who applied for tenure in accor­
dance with the above, of either the positive or the negative 
decision made with respect to the granting of tenure. The 
President shall make his/her decision by May 31 (December 31 
for FACULTY MEMBERS with January anniversary dates). In the 
event that the President does not grant tenure to a FACULTY
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MEMBER who has been so recommended by the COLLEGE-wide 
tenure committee, the reasons therefore shall be given to 
such committee and the affected FACULTY MEMBER(s)f if 
requested in writing.
5. The President shall act independently if the 
committee(s) fail to act within the time"limits specified. 
Action or inaction by FACULTY MEMBERS of the bargaining unit 
relating to tenure is not grievable and will not bar the 
President from taking actions he/she deems to be either 
appropriate or required.
6. Representatives of local APSCUF shall have the 
right to meet with the department and COLLEGE-wide tenure 
committees 'for the purpose of explaining the duties and 
responsibilities of committee members.
F. 1. A tenured FACULTY MEMBER may be terminated, 
suspended without pay for a period not to exceed sixty (60) 
days, or otherwise disciplined only for just cause. In the 
event the President believes such just cause exists, he/she 
shall give written notice, specifying the reasons, to the 
affected FACULTY MEMBER and APSCUF, and that FACULTY MEMBER 
shall have the right to grieve solely by means of and in 
compliance with all provisions of the procedure provided for 
in Article V, GRIEVANCE PROCEDURE AND ARBITRATION; provided, 
however, that this procedure must be initiated by the 
FACULTY MEMBER at step 2, within fifteen (15) calendar days 
of the sending of the written notice to the FACULTY MEMBER 
and APSCUF.
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2. A probationary non-tenured FACULTY MEMBER 
may be terminated, suspended without pay for a period not to 
exceed sixty (60) days, or otherwise disciplined at any time 
prior to the expiration of his/her five year probationary 
period. The President shall give written notice to the 
affected non-tenured probationary FACULTY MEMBER and APSCUF, 
specifying the reasons for the discipline, and that non- 
tenured probationary FACULTY MEMBER shall have the right to 
grieve where the non-tenured probationary FACULTY MEMBER 
asserts that the discipline is discriminatory or arbitrary 
and capricious, but such assertions shall be processed 
solely by means of and in compliance with all provisions of 
the procedure provided for in Section C of Article V, 
GRIEVANCE PROCEDURE AND ARBITRATION; provided, however,, that 
this procedure shall be initiated by the probationary 
FACULTY MEMBER at step 2 within fifteen (15) calendar days 
of the receipt of the written notice to the probationary 
non-tenured FACULTY MEMBER and APSCUF. This subsection does 
not apply to non-renewal actions.
G. If a FACULTY MEMBER is terminated and a 
grievance is filed contesting the termination, all pay and 
benefits shall continue for a period of ninety (90) days 
from the effective date of termination, which date shall be 
determined solely by the President in his/her discretion.
At the end of this ninety (90) day period all pay shall 
cease; all benefits likewise shall cease, with the exception
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of life insurance, and Blue Cross/Blue Shield/Major Medical 
coverage, which shall continue until the date the grievance 
is resolved or the date the arbitration decision is issued 
on the grievance, whichever occurs first.
The President, in his/her sole discretion, may 
extend the termination date of a FACULTY* MEMBER and may 
assign the FACULTY MEMBER the same or other academic or 
administrative duties if the President, in his/her sole 
discretion determines that such assignment will not be 
detrimental to the operation of the COLLEGE. The FACULTY 
MEMBER may, at the President's sole discretion, be offered 
these same or other duties and may continue on the payroll 
of the COLLEGE but only for the remainder of the then 
current academic semester and at the rate of pay of the. 
position from which the FACULTY MEMBER was terminated. ,
If a terminated FACULTY MEMBER contests his/her
s
termination by filing a grievance, such grievance will be 
handled in an expeditious fashion in the steps of the 
grievance procedure. If the grievance is not resolved by 
the third step of the grievance procedure and APSCUF 
requests that the grievance be submitted to arbitration, the 
parties will make a good faith effort to schedule the 
grievance for hearing before an. arbitrator within ninety 
(90) days, or sooner if possible, of the date the request 
for arbitration is received by the COMMONWEALTH/COLLEGES.
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H. Prior to July 1, 1982, a FACULTY MEMBER'S 
tenure automatically shall terminate when he/she reaches age 
sixty-five (65) and he/she may be offered and may volun­
tarily accept a year-to-year contract, in accordance with 
the provisions of Article XX, RETIREMENT. Subsequent to 
July 1, 1982, a FACULTY MEMBER'S tenure automatically shall 
terminate when he/she reaches age seventy (70), after which 
the FACULTY MEMBER may be offered and may voluntarily accept 
a year to year contract, in accordance with the provisions 
of Article XX, RETIREMENT.
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Article XVI
PROMOTIONS
A. Qualifications and Criteria
1. The minimum qualifications for ranks shall be 
as specified in the applicable laws.
2. In addition to the required minimum qualifica­
tions, criteria for ACADEMIC FACULTY promotions shall 
include, but not be limited to, the following factors:
a. Effective teaching;
b. Fulfillment of professional
responsibilities;
c. Mastery of subject matter in discipline;
d. Contribution to the COLLEGE;
e. Contribution to the Community; and
f. Continuing scholarly growth.
3. In addition to the required minimum qualifica­
tions, criteria for ADMINISTRATIVE FACULTY promotions shall 
include, but not be limited to the following factors:
a. The duties and responsibilities of the
position;
b. Fulfillment of professional
responsibilities; ' -
c. Mastery of subject matter in discipline;
d. Contribution to the COLLEGE;
e. Contribution to the Community; and
f. Continuing scholarly growth.
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B. Promotion Policies and Procedures
The following promotion procedure shall be used at 
each COLLEGE:
1. Promotions at each COLLEGE shall be granted 
by the President only in accordance with.the approved and 
published STATEMENT OF PROMOTION POLICIES AND PROCEDURES for 
each COLLEGE.
2. The COLLEGE-WIDE PROMOTION COMMITTEE
shall be elected by and from the FACULTY and shall include 
no more than one (1) member from any department.
3. Any FACULTY MEMBER with the required minimum 
qualifications may submit an application for promotion, 
together with written substantiation of the above-mentioned 
criteria, not later than November 1.
4. Applications shoulcl be submitted to the 
appropriate department chairperson wh'o shall immediately 
notify the departmental committee. In all casSs an applica­
tion must receive consideration first at the department 
level.
5. The appropriate department committee and 
department chairperson shall submit the full list of appli­
cants, together with a detailed recommendation in accordance 
with the COLLEGE STATEMENT ON PROMOTION POLICIES AND 
PROCEDURES with respect to each applicant, in writing, to
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the COLLEGE-wide promotion committee no later than February 
15, with a copy of the list of applicants being forwarded to 
the appropriate Dean or other appropriate management person­
nel. In addition, all data and materials upon which the 
recommendation of the department committee is based shall be 
forwarded to the President or his/her designee by February 
15. If the committee or chairperson fails to submit a 
recommendation to the COLLEGE-wide promotion committee by 
the appropriate date, the applicant may submit the applica­
tion and the supporting material directly to the 
COLLEGE-wide promotion committee.
6. The COLLEGE-wide promotion committee shall 
review all applications received from the departments. The 
COLLEGE-wide promotions committee shall then forward the 
full list, together with its recommendations that are in 
accord with the COLLEGE STATEMENT ON PROMOTION POLICIES AND 
PROCEDURES as to each applicant to the President or his/her 
designee not later than April 1.
7. The COLLEGE-wide promotion committee shall 
have the right to consult with the appropriate department 
committee, department chairperson or individuals submitting 
requests for promotion.
8. Each applicant for promotion shall have the 
right to request and make an appearance before the 
COLLEGE-wide promotion committee to speak on his/her own
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behalf before the committee submits its recommendations to 
the President or his/her designee. In the event the 
President or his/her designee rejects a recommendation of 
the COLLEGE-wide promotions committee, that committee shall 
be notified in writing and its chairperson shall be given an 
opportunity to discuss the matter.with the President or 
his/her designee. Promotions shall be made by the President 
effective as of the beginning of the next academic semester 
and announced to the FACULTY not later than July 15 (January 
15 for mid-year promotions, if applicable).
9. An individual ACADEMIC FACULTY MEMBER shall 
have the right to grieve, in accordance with Article V, 
GRIEVANCE PROCEDURE AND ARBITRATION, promotion 
decisions only as to himself/herself and then only with, 
respect to failure by management to observe the procedures 
set forth above or insofar as other provisions of this 
Agreement may have been violated. Action or inaction by 
members of the bargaining units with regard to promotions 
shall not be grievable. Representatives of local APSCUF 
shall have the right to meet with the department and 
COLLEGE-wide promotion committees to explain the duties and 
responsibilities of such committees.
10. An individual ADMINISTRATIVE FACULTY MEMBER 
shall have the right to grieve, in accordance with Article 
V, GRIEVANCE PROCEDURE AND ARBITRATION, promotion 
decisions only as to himself/herself and then only with
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respect to failure by management to observe the procedures 
set forth above. Except for the failure to observe the pro­
cedures set forth above, an individual ADMINISTRATIVE 
FACULTY MEMBER or APSCUF shall have no right to grieve pro­
motional decisions or the adoption, enforcement, or applica­
tion of any rules, regulations, practices or procedures 
relating to promotions. Action or inaction by members of 
the bargaining units with regard to promotions shall not be 
grievable. Representatives of local APSCUF shall have the 
right to meet with the department and COLLEGE-wide promotion ' 
committees to explain the duties and responsibilities of 
such committees.
ARTICLE XVII
SICK LEAVE
ACCRUAL
1. A FACULTY MEMBER shall accumulate sick leave at the 
rate of fifteen (15) days for each academic year of ser­
vice in accordance with current practice.
2. Sick leave shall be cumulative from year to year.
3. Sick leave will full pay to the total amount accu­
mulated, but not to exceed ninety (90) days in a calen­
dar year, may be granted to a FACULTY MEMBER for his/her 
personal illness or accident.
4. Until such time as a FACULTY MEMBER has accumulated 
ninety (90) days of sick leave, the provisions of this 
Article shall not preclude the granting of additional 
sick leave by administrative action in accordance with 
applicable law.
5. A FACULTY MEMBER shall be credited with paid sick 
leave while on sabbatical in accordance with the 
following schedule:
a. 7% days shall be credited for a sabbatical 
leave with half pay for a full academic year or a 
sabbatical leave with full pay for one semester.
b. 15 days shall be credited for a sabbatical 
leave with full pay for the entire academic year.
6. Temporary FACULTY MEMBERS shall begin to accrue 
sick leave credit as of the date of hire but may only 
begin to accumulate sick leave credit after he/she has 
been employed for at least two consecutive semesters.
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B . USAG E
1. Sick leave to the maximum permitted by law (ninety 
(90) days in any one calendar year) shall be granted by 
management to a FACULTY MEMBER, and shall be charged to 
the FACULTY MEMBER for any absence related to the 
FACULTY MEMBER'S own personal.illness or accident which 
occurs while the FACULTY MEMBER is in an active pay sta­
tus. Sick leave usage shall be charged for each day of 
absence in a week during which the FACULTY MEMBER is in 
an active pay status on the basis of a five (5) day 
week, regardless of a FACULTY MEMBER'S work schedule in 
that week. Sundays, holidays and vacation periods shall 
not be charged to sick leave.
2. No sick leave shall be used if the reason for .the 
requested sick leave is an accidental injury which 
occurred while the FACULTY MEMBER was engaged in remu­
nerative work unrelated to COLLEGE duties.
3. Sick leave may, however, be used for the purposes 
and in the manner set forth in Article XVIII, LEAVES OF 
ABSENCE, Section C.
4. A physician's statement may be required for absen­
ces of three (3) or more consecutive days because of 
illness, or in situations where, in the opinion of the 
FACULTY MEMBER'S appropriate Dean or other appropriate 
management personnel, sick leave is being abused.
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5. FACULTY MEMBERS may use accumulated sick leave 
while working on a summer school contract in acordance 
with the following policy:
a. A FACULTY MEMBER who becomes ill after 
beginning summer classes may use accumulated sick 
leave if he or she has not yet used more than 
ninety (90) days sick leave in the current calendar 
year.
b. A FACULTY MEMBER who is contracted to teach 
summer school and cannot report for work in accor­
dance with the terms of the contract because of 
illness shall be permitted to use accumulated sick 
leave for the duration of the contracted session; 
provided that the FACULTY MEMBER submits proof of 
illness or disability in the form of a physician's 
certificate which shall be submitted prior to the 
start of the summer session if possible, and which 
shall state a prognosis and expected date of 
return; and provided further that the COLLEGE may 
require the FACULTY MEMBER to be examined by a phy­
sician of the COLLEGE'S choice. If the physician 
chosen by the COLLEGE determines that the illness 
or disability will not' prevent the FACULTY MEMBER 
from fulfilling his/her contract duties and respon­
sibilities, no sick leave shall be granted.
69
c. A regular FACULTY MEMBER who notifies the 
appropriate supervisor of a reasonable delay in 
reporting for the beginning of summer employment 
may be granted paid sick leave for the period of 
absence.
d. Temporary faculty appointed for summer school 
are not entitled to receive pay for periods of 
absence due to illness.
6. A FACULTY MEMBER who is absent for a partial day 
shall be charged one-half (%) day of sick leave.
7. Sick leave of one (1) week or less for ACADEMIC 
FACULTY MEM3ERS may, at the discretion of the President 
or his/her designee, require that classes be covered by 
coll.eagues of the FACULTY MEMBER. For a sick leve 
period of more than one (1) week, the affected classes 
shall be covered, at the discretion of the President or 
his/her designee, either by hiring a temporary FACULTY 
MEMBER or by assigning classes to another FACULTY 
MEMBER. In this latter situation, overload, in accor­
dance with Article XXV, OVERLOAD, shall be paid to the 
extent the assignment exceeds the maximum teaching load 
provided in this Agreement.-
C. REPORTING SICK LEAVE
1. Except for emergencies, all requests for sick leave 
which can be anticipated (hospitalizations, surgical 
procedures, etc.) shall be submitted in advance. The
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request shall be on a signed leave form which identifies 
the FACULTY MEMBER and the period of absence. The 
request shall be submitted to the appropriate Dean, or 
other appropriate management personnel, who shall indi­
cate his/her approval or disapproval-and return a signed 
copy of the request to the FACULTY MEMBER.
2. When a FACULTY MEMBER experiences an emergency 
illness, it is incumbent on the FACULTY MEMBER to notify 
the appropriate Dean or other appropriate management 
personnel in a timely fashion.
3. The COLLEGE personnel office shall maintain the 
official leave record of FACULTY MEMBERS in accordance 
with the provisions of Article XIII, PERSONNEL FILES, 
and shall make periodic adjustments as appropriate ..to 
insure proper credit/usage records.
PAYMENT FOR SICK LEAVE ON RETIREMENT
1. A FACULTY MEMBER who retires on or after July 1, 
1981 shall be paid for his/her unusued sick leave in 
accordance with the schedule set forth in subsection 2 
below, and provided the FACULTY MEMBER meets the eligi­
bility criteria set forth in subsections 3 to 7 below.
2. The payment schedule s"hall be as follows:
DAYS ACCUMULATED DAYS PAID
0 to 74 days 
75 to 149 days 
150 to 224 days 
225 to 299 days 
300 and over
0
5
10
15
20
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3. Eligibility for payment under subsection 2 above 
shall be as follows:
a. Retirement at age sixty (60) or above with 
five (5) years of Commonwealth service as a FACULTY 
MEMBER.
b. Disability retirement under the State Employes 
Retirement System. For purposes of this subsec­
tion, a retirement under TIAA-CREF shall be con­
sidered disability if the retiree applied for and 
is granted a waiver of the Commonwealth's group 
life insurance premium.
c. . Retirement under age sixty (60) with at least 
twenty-five (25) years of Commonwealth service as a 
FACULTY MEMBER.
4. Such FACULTY MEMBER shall not be paid for part days
«
of accumulated sick leave.
5. None of the benefits provided herein are to be 
construed as payable as a death benefit.
6. No payment herein shall be construed to add to the 
credited service of the retiring FACULTY MEMBER or to 
the retirement covered compensation of the member.
7. Payment for unused sick leave as provided for in 
this Section shall be at the rate of pay of the FACULTY 
MEMBER on the date of retirement.
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Article XVIII
LEAVES OF ABSENCE 
A. Sabbatical Leaves
1. A leave of absence for a period not to exceed 
eighteen (18) COLLEGE calendar weeks with full pay in accor­
dance with current scheduling practice, or a leave of 
absence for a period not to exceed thirty-six (36) COLLEGE 
calendar weeks with half pay, in accordance with current 
scheduling practice, for restoration of health, study, tra­
vel or other appropriate purposes, may be requested by a 
FACULTY MEMBER and may, at the discretion of the President, 
be granted-"to any FACULTY MEMBER of any COLLEGE who has sub­
mitted a request for consideration for a sabbatical leave 
and who has completed seven (7) or more years of satisfac­
tory service as a FACULTY MEMBER of one (1) or more of the 
COLLEGES, as specified below. Library FACULTY_MEMBERS who 
were granted academic faculty rank shall accrue credits 
towards sabbatical leave only from the date the academic 
faculty rank was granted.
2. At least five (5) consecutive years 'of such 
service shall have been rendered to the COLLEGE from which 
the leave is sought. A FACULTY. MEMBER who has been granted 
an approved leave without pay shall not be deemed to have 
had his/her consecutive service interrupted; provided, 
however, that time spent on such leave shall not count as 
service toward a sabbatical leave nor towards the accumula­
tion of sick leave.
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3. If the COLLEGE operates on a system of units 
other than semesters, the FACULTY MEMBER may, at his/her 
option, be granted a sabbatical leave corresponding to one
(1) or more of these units so long as the restriction set 
forth in subsection 1. above, concerning total weeks of 
sabbatical leave which can be granted in each such leave, is 
met.
4. One (1) sabbatical leave may be requested, 
considered and granted in accordance with the procedures set 
forth in this Article for each additional seven (7) years of 
service. Leaves shall be accumulated so that no one shall 
lose entitlement to consideration for a sabbatical leave 
because of failure to use leave due to scheduling practices 
at a particular COLLEGE, but no one shall be entitled to be 
considered for or use more than thirty-six (36) weeks of the 
accumulated leave as part of any.one (1) sabbatical leave.
5. No FACULTY MEMBER who resigns or who is 
retrenched, terminated or for any other reason leaves 
employment with the COMMONWEALTH/COLLEGES shall be entitled 
to request or be considered for the grant of a sabbatical 
leave. No sabbatical leave shall be granted unless the 
FACULTY MEMBER shall agree in writing to return to his/her 
employment with the COLLEGE for a period of not less than 
one (1) year immediately following the expiration of such 
leave of absence. Where a FACULTY MEMBER has requested, 
been considered for, been granted and scheduled for a
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sabbatical leave in accordance with provisions of Section 
F.l. of Article XXIX, RETRENCHMENT, and that FACULTY MEMBER 
thereafter receives a notice of retrenchment in accordance 
with the terms of that same Article, the FACULTY MEMBER will 
be entitled to be returned to his/her former position but 
only for that period of time which preceeds the effective 
date of the retrenchment. Nothing in this Agreement shall 
prevent the COMMONWEALTH/COLLEGES from providing FACULTY 
MEMBERS who are on approved sabbatical leaves with notice of 
retrenchment in accordance with Article XXIX, RETRENCHMENT.
6. No sabbatical leave of absence shall be con­
sidered a termination or breach, of the contract of 
employment and the FACULTY MEMBER on sabbatical leave shall 
be returned to the same position he/she occupied prior ■ 
thereto. Where a FACULTY MEMBER has requested, been con­
sidered for, been granted and scheduled for a sabbatical 
leave in accordance with the provisions of Section F.l. of 
Article XXIX, RETRENCHMENT, and that FACULTY MEMBER 
thereafter receives a notice of retrenchment in accordance 
with the terms of that same Article, the FACULTY MEMBER will 
be entitled to be returned to his/her former position but 
only for that period of time which preceeds the effective 
date of the retrenchment.
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7. If a FACULTY MEMBER is granted a sabbatical
i
leave during two summer periods the FACULTY MEMBER shall 
receive five (5) bi-weekly checks for each of the two summer 
periods. However, a FACULTY MEMBER granted such a sab­
batical leave shall not be eligible for a summer school 
contract.
8. Every FACULTY MEMBER while'on sabbatical leave 
of absence shall be considered to be in regular full-time 
daily attendance in the position from which the leave is 
being taken during the period of said leave, for the purpose 
of determining the FACULTY MEMBER'S length of service and 
the right to receive increments as provided by law or 
contract.
9. Every FACULTY MEMBER on sabbatical leave shall 
retain the right to make contributions as a member of the • 
State Employees' Retirement Fund, the Public School 
Employees' Retirement Fund or TIAA-CREF and continue his/her 
membership therein.
10. Nothing in this Section shall be construed to 
prevent any FACULTY MEMBER on sabbatical leave from 
receiving a grant for further study from any institution of 
learning other than the COLLEGE which employes him/her.
11. Each COLLEGE may grant sabbatical leaves of 
absence in any one (1) year to five percent (5%) of its
FACULTY.
12. a. A committee chosen by and from the 
FACULTY at each COLLEGE shall receive applications for sab­
batical leaves at a time and in a manner which it shall 
determine and announce.
b. The committee shall review applications 
and forward the full list of applicants, with such recom­
mendations, in priority order to the President or his/her 
designee at least eleven (11) months before the leave is to 
commence.
c. Should the President or his/her designee 
reject in whole or in part the recommendations of the com­
mittee, the committee shall be notified in writing and the 
chairperson of the committee shall be given an opportunity 
to discuss the matter with the President or his/her 
designee, but the President shall make and announce his/her 
decision with respect to the granting of sabbatical leaves 
not later than eight (8) months prior to the beginning of 
the time when the leave will commence.
d. As authorized by law, the President of 
each COLLEGE shall have the right to consider requests for 
and make the determination concerning the grant of sab­
batical leaves as he/she in his/her sole discretion deems 
appropriate and to make such regulations as he/she may deem 
necessary to make sure that a FACULTY MEMBER on sabbatical 
leave utilizes such leave properly for the purpose for which 
it was granted, including requiring reports from the FACULTY 
MEMBER in such manner as the President may deem necessary.
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e. (1) An individual FACULTY MEMBER shall 
have the right to grieve, in accordance with the procedures 
of Article V, GRIEVANCE PROCEDURE AND ARBITRATION, sab­
batical leave decisions but only as to himself/herself and 
then only with respect to failure to observe the specific 
procedures set forth above. .
(2) APSCUF shall have the right to 
grieve in accordance with the procedures of said Article V, 
with regard to a substantial change in the pattern of 
granting sabbatical leaves at a specific COLLEGE.
B. Military Leaves
FACULTY MEMBERS shall be eligible for military 
leave as provided as follows:
1. Military Reserve
a. FACULTY MEMBERS who are members of 
reserve components of the Armed Forces of the 
United States shall be entitled to military leave 
with compensation for all types of training duty 
ordered or authorized by the Armed Forces of the 
United States. Such training duty may be either 
active or inactive and shall include but not be 
limited to:
(1) Annual active duty for training
(2) Attendance at service schools
(3) Basic training
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(4) Short tours of active duty for special
projects
(5) Attendance at military conferences and
- participation in any command post exercise or
maneuver which is separate-from annual active
duty for training or inactive duty training.
b. For military training duty as provided 
for in Subsection (a) of this section the maximum 
military leave with compensation is fifteen (15) 
working days*'per calendar year.
c. The rate of compensation for a military 
leave day shall be the FACULTY MEMBER'S regular 
rate of pay.
2. Pennsylvania National Guard
a. In accordance with the Military Code as
*»
amended by Act 92 of 1975/ all FACULTY MEMBERS who 
are members of the Pennsylvania National Guard 
shall be entitled to military leave with compen­
sation for all types of training duty ordered or 
authorized by the Armed Forces of the United 
States. Such training duty may be either active or 
inactive and shall include but not be limited to:
(1) Annual active duty for training
(2) Attendance at service schools
(3) Basic training
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(4) Short tour of active duty for special 
projects
(5) Attendance at military conferences and 
participation in any command post exercise, or 
maneuver which is separate from annual active
t
duty for training or inactive duty training,
b. For military training'duty as provided 
for in Subsection (a) of this section, the maximum 
military leave with compensation is fifteen (15) 
working days per calendar year.
Requests for paid leave beyond fifteen (15) 
days will be approved if the FACULTY MEMBER can 
demonstrate that he/she has been ordered to invo­
luntary duty, that the fifteen (15) day entitlement 
was previously *used for involuntary duty, and that
the duty or training for which the extension is
\
requested in no way arises or results from or is 
related to any of the following:
(1) a FACULTY MEMBER'S earning military rank 
or position or maintenance of military rank or 
position;
(2) a FACULTY MEMBER'S voluntary par­
ticipation in any type of activity;
(3) voluntary or involuntary duty or training 
which can be fulfilled or scheduled during an 
employe's non-working time.
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It is understood that such extension shall not 
be considered for the purpose of covering basic 
training beyond fifteen (15) days.
c. Military leaves with compensation shall 
also be granted to members of the Pennsylvania 
National Guard on all working days during which, as 
members of the Pennsylvania National Guard, they 
shall be engaged in the active service of the 
Commonwealth as ordered by the Governor when an 
emergency in the Commonwealth occurs or is 
threatened, or when tumult, riot or disaster shall 
exist or is imminent.
- d. The rate of compensation for a military 
leave day shall be the FACULTY MEMBER'S regular 
rate of pay.
3. General
a. FACULTY MEMBERS who leave their jobs for 
the purpose of entering voluntarily or involun­
tarily any branch of the Armed Forces of the United 
States, any of its Reserve components or any of its 
National Guard components for the purpose of 
training or service shall be granted military leave 
without pay.
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b. FACULTY MEMBERS who are on military leave 
without pay shall either have their duties per­
formed by remaining faculty and their positions 
kept vacant or they shall be performed by temporary 
substitutes.
4. Granting, Duration and Expiration of Military 
Leave Without Pay
a. Military leave without pay must be 
granted for the following military services:
(1) For all active duty served to a 
maximum of four (4) years plus up to one (1) 
year of voluntarily extended active duty and 
all involuntary extensions of active duty.
(2) For Reservists or National Guardsmen 
for initial active duty for training. A 
Reservist or Guardsman who is granted military 
leave without pay for initial active duty for 
training shall not have such military leave 
without pay count toward the maximum amount of 
time he may serve on active duty.
(3) For Reservists or National Guardsmen 
for other military training duty. A Reservist 
or National Guardsman who is granted military 
leave without pay for other military training 
duty shall not have such military leave 
without pay count toward the maximum amount of 
time he may serve on active duty.
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b. Military leave without pay shall expire:
(1) Under (a) (1) above, ninety (90) 
days following release from active duty or if 
the FACULTY MEMBER is hospitalized at the time 
of release from active duty, ninety (90) days 
from the date of release from the hospital, 
provided that the hospitalization does not 
continue for more than a year after release 
from active duty.
(2) Under (a) (2) above, thirty-one (31) 
days following release from initial active 
duty for training.
(3) Under (a) (3) above, the next regu­
larly scheduled work day following release 
from other military training duty.
5. Re-employment
A FACULTY MEMBER has the right to return 
to employment at the time of or prior to the 
expiration of military leave upon notifying the 
President of the desire and availability to return 
to COLLEGE service.
6. Seniority Rights
A FACULTY MEMBER who returns to employment at 
the time of or prior to the expiration of military 
leave shall be given such status in employment as
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would have been enjoyed if employment had been con­
tinuous from the time of entrance into the Armed 
Forces.
7. Retirement Rights
FACULTY MEMBERS who are granted military 
leaves may, under conditions provided in the 
Military Code (51 P.L. §7306) and Chapter 43, Part 
III of Title 38 United States Code and in accor­
dance with procedures prescribed by the State 
Employes' Retirement Board and the Public School 
Employes' Retirement Bpard, choose either to con­
tinue or discontinue making regular payments into 
their retirement accounts.
8. Loss of Benefits
FACULTY MEMBERS who are separated from the 
service by discharge under other than honorable 
conditions, bad conduct or dishonorable discharge 
shall not be entitled to any of the benefits of 
subsections 3 through 8 of this Section (relating 
to military leaves without pay) except such vested 
rights as they may have acquired prior thereto by 
virtue of payments into their retirement accounts.
9. Physical Examinations
A FACULTY MEMBER shall be granted one day's 
leave with pay for the purpose of undergoing any
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physical examination that may be required in con­
nection with entering the Armed Forces. An exten­
sion of such paid leave, not exceeding two addi­
tional days, may be approved by the President if 
the FACULTY MEMBER certifies in; writing that more 
than one day is required.to complete the examina­
tion.
10. During the period of military leave, the 
FACULTY MEMBER shall receive no credit for tenure 
and/or sabbatical leave.
C. Bereavement Leave
A" FACULTY MEMBER may use up to five (5) days of 
sick leave for the death of a spouse, parent, step-parent, 
child, step-child and up to three (3) days of such leave for 
the death of a brother, sister, grandparent, grandchild, son 
or daughter-in-law, brother or sister-in-law, 
parent-in-law,grandparent-in-law, aunt, uncle or any rela­
tive residing in the employe's household with the FACULTY 
MEMBER or any person with whom the FACULTY MEMBER has made 
his/her home. The actual days to be granted shall be such 
as will accommodate to the reasonable needs of the FACULTY 
MEMBER involved, and it is expected that his/her classes or 
other responsibilities will be covered by his/her 
colleagues.
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D. Civil Leave
1. A FACULTY MEMBER who has not volunteered for 
jury duty but who is called for jury duty or who is not a 
party in a civil or criminal court proceeding but who is 
subpoenaed to attend court as a witness shall be granted a 
leave with pay while attending court and for the period of 
time that the FACULTY MEMBER'S attendance is required at 
court. Evidence of such required court attendance in the 
form of a subpoena or other written notification shall be 
presented to the FACULTY MEMBER'S Dean or other appropriate . 
management representative as far in advance as is prac­
ticable. The COLLEGE shall have the right to request the 
appropriate authorities to relieve such FACULTY MEMBER of 
jury duty or the court appearance in any manner permitted by 
law and -the FACULTY MEMBER is expected to report for regular 
COLLEGE duty when his/her attendance at court is not 
required either for the aforementioned jury duty or as a 
subpoenaed witness. The term court as used in this subsec­
tion is intended to mean only the following courts: Minor 
Judiciary Court, Courts of Common Pleas', Commonwealth Court 
and the United States District Court.
2. FACULTY MEMBERS who are subpoenaed as wit­
nesses in the following administrative hearings shall be 
granted leave with pay while attending such hearings:
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Unemployment Compensation Board of Review Referee, Workers' 
Compensation Referee, Worker's Compensation Appeal Board, * 
State Civil Service Commission, and Pennsylvania Human 
Relations Commission.
Evidence of such duty in the fopra of a subpoena or 
other written notification shall be presented to the 
President of the COLLEGE as far in advance as practicable.
E. Professional Leaves/Educational Leaves
FACULTY MEMBERS may with the prior written 
approval of the PRESIDENT or his/her designee participate in 
out-service training, consistent with the provisions of the 
Commonwealth Personnel Rules, Chapter 33, Sections 31 
through 33, as contained in Management Directive 505.7 and 
as amended during the terra of this Agreement.
2. Allowances for travel expenses in accordance 
with Article XXXII, TRAVEL EXPENSES, may be granted to 
FACULTY MEMBERS on such leave, subject to the availability 
of funds and to COMMONWEALTH/COLLEGE regulations.
F. Leaves for APSCUF Service
FACULTY MEMBERS who are elected or appointed 
full-time officials or representatives of APSCUF shall, at 
the written request of the FACULTY MEM3ER, submitted not 
less than sixty (60) days prior to the start of a term, be 
granted leaves without pay for the maximum term of office, 
not to exceed three (3) years. Such leaves may be renewed
I
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or extended by the written mutual consent of APSCUF and the 
COLLEGE (S). In no event shall more than three (3) FACULTY 
MEMBERS from the COLLEGE(S) be on such leave at any one 
time.
G. Miscellaneous Leaves Without Pay
FACULTY MEMBERS shall be 'granted leaves without pay
/
at the sole discretion of the President or his/her designee 
for any reason, for a period not to exceed two (2) years, 
which may be extended at the discretion of the President or 
his/her designee for an additional two-year period.
H. Childbirth Leave
FACULTY MEMBERS shall be eligible for childbirth 
leave as provided as follows:
1. General
FACULTY MEMBERS who become pregnant shall be
granted childbirth leave upon request.
2. Granting Leave
a. A pregnant FACULTY MEMBER shall submit 
written notification to her department chair­
person of the anticipated duration of the 
childbirth leave, at least two (2) weeks in 
advance, if possible, of the commencement of 
the leave period. Such leave shall be granted 
for a period of time not to exceed six (6) 
months. Upon the request of the FACULTY 
MEMBER and at the discretion of the President,
childbirth leaves may be extended or renewed 
for a period not to exceed six (6) months. In 
no case shall the total amount of leave exceed 
twelve (12) months.
b. A pregnant FACULTY MEMBER shall not be 
required to leave prior to the childbirth 
unless she can no longer satisfactorily per­
form the duties of her position.
c. While a pregnant FACULTY MEMBER is on 
childbirth leave, the duties of her position 
shall be performed either by the remaining 
FACULTY MEMBERS and the position kept vacant, 
or by a temporary employe.
3. ,Re-employment
a. Every FACULTY MEMBER shall have the right 
to return to the same position she held before 
going on childbirth leave or to an equivalent 
position for which she is qualified.
b. A FACULTY MEMBER'S anniversary date shall 
be extended in the same manner as is done with 
respect to leaves without pay.
4. Seniority Rights
Upon return from childbirth leave, a 
FACULTY MEMBER shall retain all seniority and 
pension rights that had accrued up to the time 
of her leave, but these rights shall not 
accrue during the period of the leave.
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A FACULTY MEMBER shall be entitled to use 
accrued sick leave for the period she is 
unable to work, for medical reasons as cer­
tified by a physician. In.-addition, an 
ADMINISTRATIVE FACULTY MEMBER on a twelve (12) 
month contract may use any accrued annual 
leave. All other periods of leave related to 
childbirth leave shall be leave without pay. 
Unused sick leave shall be carried over until • 
her return. A FACULTY MEMBER shall not earn 
sick leave while she is on childbirth leave 
without pay. An ADMINISTRATIVE FACULTY MEMBER 
shall not earn annual leave while she is on 
childbirth leave without pay.
%
It is understood by both parties that the pro­
visions of this Article are consistent' with 
the Pennsylvania Human Relations Act of 1969, 
P.0. 133, (No. 56).
Annual and Sick Leave
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ARTICLE XIX 
WORK-RELATED INJURIES
A. A FACULTY MEMBER who sustains a work-related injury 
during the period of this Agreement, as the result of which 
the employe is disabled, if so determined by a decision 
issued under the operation of the Workers' Compensation 
Insurance program, shall be entitled to work-related disabi­
lity leave. Work-related disability leave is a leave of 
absence for which the FACULTY MEMBER will be paid full pay 
reduced by an amount that yields a net pay, including 
Workers' Compensation and Social Security Disability 
Benefits, that is equal to the FACULTY MEMBER'S net pay 
immediately prior to the injury. Net pay prior to injury is 
defined as gross base pay minus federal, state, and local 
withholding and Social Security and retirement contribu­
tions. Work-related disability leave shall be payable for 
an aggregate of twelve (12) months or for the'duration of 
the disability, whichever is the lesser. In no case, 
however, will the aggregate of twelve (12) months extend 
beyond three (3) calendar years from the date the injury 
occurred.
A FACULTY MEMBER who sustained a work-related injury prior 
to July 1, 1981 will continue to receive benefits in accor­
dance with the previous Agreement between the Commonwealth 
of Pennsylvania and APSCUF.
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B. There shall be no reduction in credited service 
under the State Employes' Retirement Code during the period 
of time that the FACULTY MEMBER is on work-related disabi­
lity leave.
C. A FACULTY MEMBER who qualifies for work-related 
disability leave shall not be entitled to use sick, annual 
or personal leave during the period of eligibility. If the 
disability continues sick leave accumulation may be taken at 
the expiration of the eligibility period to the extent of 
such accumulation, or ninety (90) days in a calendar year 
whichever is less. Effective July 1, 1981, sick leave and 
annual leave shall be earned on thirty-four per cent 34% of 
the work-related disability leave hours used. Personal 
leave shall not be earned during work-related disability 
leave.
D. A FACULTY MEMBER is required to refund to the
Employer the amount of overpayment of pay if an overpayment
•
results because a claim denial is issued under the operation 
of the Workers' Compensation Insurance program. In no case 
shall a FACULTY MEMBER be entitled to full pay and Workers' 
Compensation and/or Social Security for the period of eligi­
bility. The Employer shall recover any amount in excess of 
the FACULTY MEMBER'S work-related disability leave amount. 
Failure to apply for or report Social Security or other 
applicable disability benefits to the Employer will result 
in the termination of work-related disability leave.
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E. State paid coverage for life insurance and for 
hospital and medical insurance under the BC/BS/MM Plan as 
provided in Article XXI, FRINGE BENEFITS, will continue for 
the period of time that the employe is on work-related disa­
bility leave.
F. A FACULTY MEMBER has the right to return to a posi­
tion in the same department and at the same rank held before 
being disabled for a period of up to three (3) years from 
the date the injury occurred, provided the FACULTY MEMBER is 
fully capable of performing the duties of that position, 
subject to the provisions of Article XXIX, RETRENCHMENT.
This guarantee expires if the disability ceases prior to the 
expiration of the three (3) year period and the FACULTY 
MEMBER does not return to work immediately or if the FACULTY 
MEMBER retires or otherwise terminates employment. During 
the period of time between the end of the work-related disa­
bility leave and the end of the guarantee in this Section, 
the FACULTY MEMBER will be on leave without pay unless the 
employe is using sick leave in accordance with Section C of 
this Article.
G. The compensation for disability retirement arising 
out of work-related injuries shall be 70% of the final 
average salary less Workers' Compensation and Federal Social 
Security benefits.
H. A FACULTY MEMBER who sustains a work-related 
injury during the period of this Agreement, if so deter­
mined by a decision issued under the operation of the 
Workers' Compensation Insurance program, may be absent from 
work with pay on ten (10) occasions without use of sick, 
annual, or personal leave for the purpose of continued medi­
cal treatment of the work-related injury- for a period of 
three (3) years from the date the injury occurred. Each 
absence shall not exceed one (1) work day or the minimum 
amount of time necessary to obtain the medical treatment, 
whichever is less, and must be substantiated by a doctor's 
certificate verifying that the medical services were 
necessary and related to the work injury. FACULTY MEMBERS 
shall make reasonable efforts to schedule medical appoint­
ments during non-work hours. Verification of the length of 
the medical appointment may be required. This Section is 
not applicable to any absence for which Workers'
Compensation is payable. - •
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Article XX 
RETIREMENT
A. FACULTY MEMBERS shall have the option to elect 
retirement under the State Employe's Retirement Fund or 
TIAA-CREF in accordance with COMMONWEALTH rules and regula­
tions then obtaining. In addition, they, shall continue to 
enjoy those other retirement benefits that are currently 
provided under applicable laws. The amount to be contri­
buted by the COMMONWEALTH (in the event of a selection of 
TIAA-CREF) shall be calculated at the rate actuarially 
determined exclusively by the State Employes Retirement 
Board to be payable to the State Employe's Retirement Fund 
for each such FACULTY MEMBER.
B. The parties shall meet and discuss during the term 
of the Agreement aspects of the COMMONWEALTH'S retirement 
program that are of mutual interest.
C. A FACULTY MEMBER who reaches age 65 shall no longer 
have tenure and.shall be subject to being retired at the 
discretion of the President at the end of the then current 
academic year or any succeeding academic year. Subsequent 
to July 1, 1982, a FACULTY MEMBER'S tenure automatically 
shall terminate when he/she reaches age seventy (70) and 
he/she shall be subject to being retired at the discretion 
of the President at the end of the then current academic 
year or any succeeding academic year.
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D. The provisions of this Article shall not be subject 
to the provisions of Article V, GRIEVANCE PROCEDURE AND 
ARBITRATION.
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ARTICLE XXI
FRINGE BENEFITS
A. Hospital and Medical Insurance
1. a. The COMMONWEALTH/COLLEGES shall, at its sole 
cost and expense, continue to provide each permanent full­
time FACULTY MEMBER with coverage under the present Blue 
Cross/3lue Shield/Major Medical (BC/BS/MM) Plan. In addi­
tion, it shall provide dependency coverage where the depen­
dents of the FACULTY MEMBER qualify under such Plan.
2. Effective July 1, 1981, the COMMONWEALTH/COLLEGES 
shall make.the following improvements to the BC/BS/MM Plan:
a. Blue Cross basic home care benefits shall be 
increased to cover up to sixty (60) home care
visits in a 90-day period.
*
b. Blue Cross in-patient hospitalization benefits 
in Blue Cross non-member hospitals outside of 
Pennsylvania shall be increased to pay for 100 per­
cent of reasonable covered charges.
c. The Blue Cross and Blue Shield Major Medical 
mental claim maximum shall be increased to a 
$25,000 non-renewable lifetime maximum for each 
eligible employe and dependent.
d. Blue Cross basic ambulance benefits shall be 
increased to pay for 100 percent of reasonable 
charges for medically necessary ambulance services.
97
3. Eligible FACULTY MEMBERS shall be provided a choice 
between enrollment in the BC/BS/MM Plan and a Health 
Maintenance Organization (HMO) or similar health plan with 
which the COMMONWEALTH/COLLEGES has made contractual 
arrangements. Eligible FACULTY MEMBERS shall be those 
active, full-time, permanent FACULTY MEMBERS who are not 
enrolled in Medicare and who have no dependents enrolled in 
Medicare. The choice between the BC/BS/MM Plan and the HMO 
Plan shall be operated as follows:
a. The option to elect the coverage in the HMO 
shall be made available to those FACULTY MEMBERS 
who reside within the service area of the HMO.
b. The amount and kind of benefits available to 
the FACULTY MEMBERS shall be those offered by the 
HMO and contracted for by the 
COMMONWEALTH/COLLEGES. 0
c. The Health and Welfare F.und contribution rate
. will not be affected as a result of offering the
HMO option.
d. The option to elect coverage under an HMO or * 
to return to coverage under the BC/BS/MM Plan shall 
be available during annual open enrollment periods 
designated by the COMMONWEALTH/COLLEGES, the HMO 
and BC/BS/MM. FACULTY MEMBERS who are newly hired 
or transferred into the HMO service area may elect
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either option at that time. FACULTY MEMBERS who 
leave the service area or who are dissatisfied with 
an HMO may convert their coverage back to the 
BC/BS/MM Plan
e. The COMMONWEALTH/COLLEGES shall contribute to 
the HMO for each FACULTY .MEMBER subscriber an
amount not to exceed that which he/she would pay under 
subsection 1 above based on the regular BC/BS/MM 
individual or multi-party rate component 
appropriate for the geographic area in which the 
HMO is located. Additional costs, if any, of an 
HMO shall be paid for by the FACULTY MEMBER through 
payroll deductions.
f. If FACULTY MEMBER payroll deductions are 
required and FACULTY MEMBERS are placed on sick 
or childbirth leave without pay, benefits may be 
continued for up to six (6) months only if the FACULTY 
MEMBERS continue to pay their share of the premium.
If the FACULTY MEMBERS do not pay their share of 
the premium, their coverage under the HMO will be 
cancelled and they will be permitted to convert to 
the regular subscription agreement then being 
offered by the HMO or BC/BS/MM on a direct pay 
basis.
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\4. The COMMONWEALTH/COLLEGES shall provide permanent 
part-time FACULTY MEMBERS who are expected to be in an 
active pay status at least fifty percent of the time every 
pay period of the academic year or full year, as 
appropriate, for each FACULTY MEMBER'S position, with fifty 
percent COMMONWEALTH/COLLEGES paid coverage under the 
BC/BS/MM Plan as provided for in 1 and. 2 above. In addi­
tion, it shall provide fifty percent COMMONWEALTH/COLLEGES 
paid dependency coverage where the dependents of the FACULTY 
MEMBER qualify under such' Plan.
5. a.- Permanent full-time FACULTY MEMBERS who are
granted leave without pay due to sickness or child 
birth will be eligible to continue to receive bene­
fits under the BC/BS/MM Plan for up to six (6) months,
b. Permanent part-time FACULTY MEMBERS and those 
permanent full-time FACULTY MEMBERS who are placed 
on suspension or who are granted leave without pay 
for any reason for sickness or child birth for 
longer than one (1) full pay period or who are on leave 
without pay longer than six (6) months, will be per­
mitted to convert their regular Subscription 
Agreements then being offered by Blue Cross and 
Blue Shield on a direct pay basis.
TOO
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c. The COMMONWEALTH/COLLEGES shall continue to 
pay the entire premium for permanent full-time 
FACULTY MEMBERS for the period of time for which 
they are entitled to benefits under subsection 5.
a. above.
a. The COMMONWEALTH/COLLEGES shall allow each 
FACULTY MEMBER who was eligible as an active 
FACULTY MEMBER under the BC/BS/MM Plan or the HMO 
Plan to elect coverage upon retirement under the 
present Retired Employes' BC/BS/MM Plan. In addi­
tion, dependency coverage shall be allowed where 
the dependents of the annuitant qualify under such 
Plan.
b. The COMMONWEALTH/COLLEGES shall pay the 
entire cost of coverage for annuitants who retire 
under the provisions of subsections (1), (2), or 
(3) below and who have elected coverage under the 
Retired Employes' BC/BS/MM Plan:
(1) Retirement at or after superannuation age 
with at least five (5) years of credited service in 
the State and/or public school retirement systems, 
except that a FACULTY MEMBER who leaves 
Commonwealth employment through resignation, 
discharge or retrenchment prior to superannuation 
age, vests retirement benefits and does not retire 
until at or after superannuation age must
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have had on the date o£ resignation, discharge or 
retrenchment, twenty-five (25) years of credited 
service in the Commonwealth and/or public school 
system. A FACULTY MEMBER who is retrenched prior 
to superannuation age, vests his/her retirement 
benefits and subsequently retires at or after 
superannuation age during the furlough period must 
have ten (10) or more years of credited service in 
the state and/or public school retirement system. 
For purposes of this subsection, superannuation 
under TIAA/CREF shall be sixty (60 ) years of age 
with at least five (5) years of Commonwealth and/or 
public school service;
(2) Disability.Retirement, which requires at 
least five (5) years of credited service in the 
state or public school retirement system. For pur­
poses of this subsection, retirement under 
TIAA/CREF shall be considered disability if the 
retiree applies for and is granted a waiver of the 
Commonwealth's group life insurance premium;
(3) Other retirement including retirement 
under TIAA/CREF with at least twenty-five (25) 
years of credited service in the Commonwealth 
and/or public school retirement systems, and who 
have elected coverage under the State Employe 
Program.
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B. Life Insurance
1. The COMMONWEALTH/COLLEGES shall continue to assume 
the entire costs of the insurance coverage for eligible 
FACULTY MEMBERS as set forth in the currently existing life 
insurance plan. The amount of insurance'1 is based on the 
FACULTY MEMBERS annual pay rate in effect on the preceding 
January 1, rounded to the nearest $1,000, but not to exceed 
$20,000. The amount will be reduced to 65 percent on the 
date the insured individual reaches age 65, and the amount 
will be reduced to 50 percent on the date the insured indi­
vidual reaches age seventy (70).
2. The COMMONWEALTH/COLLEGES shall continue to provide 
each FACULTY MEMBER who is covered under the currently 
existing life insurance plan with fully paid accidental 
death benefits for work-related accidental deaths. The 
amount of coverage is $10,000, unless the surviving spouse 
or minor children are entitled to benefits under Act 101 of 
1976.
Section C. Holidays
1. The following days shall be recognized as major 
holidays for ADMINISTRATIVE FACULTY MEMBERS who are on 
twelve-month (12) contracts:
a. New Year's Day d. Labor Day
b. Memorial Day e. Thanksgiving Day
c. Independence Day f. Christmas Day
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Monday shall be recognized as a holiday for all holidays 
occurring on a Sunday, and Friday for all holidays occurring 
on a Saturday. An ADMINISTRATIVE FACULTY MEMBER on a 
twelve (12) month contract shall be paid for any holiday 
listed above provided he/she was scheduled to work on that 
day and was in an active pay status on the last half of the 
ADMINISTRATIVE FACULTY MEMBER'S scheduled work day imme­
diately prior and the first half on the ADMINISTRATIVE 
FACULTY MEMBER'S scheduled work day immediately subsequent 
thereto.
2. The following days shall be recognized as minor 
holidays for ADMINISTRATIVE FACULTY MEMBERS on twelve (12) 
month contracts and shall be scheduled by the President of 
each COLLEGE. At the request of local APSCUF, the President 
or his/her designee(s) shall meet and discuss concerning the 
matter of rescheduling the following minor holidays:
a. Martin Luther King Jr.'s Birthday
b. President's Day
c. Primary Election Day
d. Flag Day
e. Columbus Day
f. Veterans' Day
g. General Election Day
3. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month 
contract shall earn a minor holiday provided he/she was 
scheduled to work the actual day a minor holiday is 
celebrated and was in an active pay status on the last half
of the ADMINISTRATIVE FACULTY MEMBER'S scheduled work day 
immediately prior and the first half of the ADMINISTRATIVE
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to the actual day a minor holiday is celebrated. An 
ADMINISTRATIVE FACULTY MEMBER who earns a minor holiday and 
subsequently terminates employment prior to taking the 
rescheduled day off with pay shall be compensated for such 
holiday. In the event the earning of a minor holiday(s) is 
anticipated and an ADMINISTRATIVE FACULTY MEMBER terminates 
employment prior to actually earning the anticipated 
holiday(s), such ADMINISTRATIVE FACULTY MEMBER shall reim­
burse the COMMONWEALTH/COLLEGES for the holiday(s) taken but 
not earned. If a holiday is observed while an eligible 
ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month 
contract is on sick, annual, or other paid leave status, the 
ADMINISTRATIVE FACULTY MEMBER will receive pay for the holi­
day and the day will not be charged against other paid leave. 
D. Personal Leave Days
1. FACULTY MEMBERS shall be eligible for two personal 
days per calendar year.
2. One personal leave day shall be earned the first 
half of each calendar year (January 1 to June 30) and one 
personal leave day shall be earned the second half of each 
calendar year (July 1 to December 31).
3. The FACULTY MEMBER must have thirty (30) days ser­
vice in pay status in each half calendar year to earn the 
personal leave entitlement under (2) above.
4. Personal leave shall be scheduled and granted for 
periods of time requested by the FACULTY MEMBER subject to 
management's responsibility to maintain efficient opera­
tions. Requests for personal leave by an ACADEMIC FACULTY 
MEMBER must be accompanied by evidence that the classes of
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the ACADEMIC FACULTY MEMBER are covered by a qualified 
colleague of the ACADEMIC FACULTY MEMBER and, in addition, 
such leave shall not result in overload costs to the 
COMMONWEALTH/COLLEGES. If the nature of the work makes it 
necessary to limit the number of FACULTY'MEMBERS on personal 
leave at the same time, the FACULTY MEMBER with the greatest 
seniority as it relates to total years of continuous service 
at the institution shall be given his/her choice of personal 
leave in the event of any conflict in selection.
5. Personal leave to which an ADMINISTRATIVE FACULTY 
MEMBER may become entitled during the calendar year may be 
granted at the President's discretion before it is earned.
An ADMINISTRATIVE FACULTY MEMBER who is permitted to antici­
pate such leave and who subsequently terminates employment
*
shall reimburse the COLLEGE for those days of personal leave 
used but not earned.
6. Personal leave days shall be noncumulative from 
calendar year to calendar year. If a FACULTY MEMBER is 
required to work on his/her scheduled personal leave day and 
is unable to reschedule his/her personal day during the 
calendar year due to the demands of his/her work, the calen­
dar year shall be extended for ninety (90) days for resche­
duling purposes.
7. A FACULTY MEMBER who becomes ill while on personal 
leave will not be charged personal leave for the period of 
illness provided he/she furnishes a satisfactory proof of 
such illness to the COLLEGE upon his/her return ,to .work.
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E. Vacations
1. An ADMINISTRATIVE FACULTY MEMBER on a twelve-month 
contract shall be eligible for annual leave after 30 days of
service with the COLLEGE. ADMINISTRATIVE FACULTY MEMBERS
«
shall earn leave credits as of their date of hire. Leave 
shall be earned according to the following schedule:
Service
Annual Leave 
Entitlement
Per
Per Year Month
Less than 12 months 
12 months to 180 months 
181 months to 299 months 
300 months or more
10 days 5/6 day
15 days 1-1/4 days
20 days 1-2/3 days
25 days 2-1/12 days
ADMINISTRATIVE FACULTY MEMBERS shall earn annual leave
credits for each month in which they are in compensable sta­
tus ten or more working days.
2. Vacation pay shall be the ADMINISTRATIVE FACULTY 
MEMBER'S regular rate of pay in effect for the payday imme­
diately preceding the ADMINISTRATIVE FACULTY MEMBER'S vaca­
tion period.
3. Vacations shall be scheduled and granted for 
periods of time requested by the ADMINISTRATIVE FACULTY
MEMBER subject to management's responsibility to maintain 
efficient operations. If the nature of the work makes it 
necessary to limit the number of ADMINISTRATIVE FACULTY 
MEMBERS on vacation at the same time, the ADMINISTRATIVE 
FACULTY MEMBER with the greatest seniority as it relates to 
total years of continuous service with the COLLEGE shall be
4
given his/her choice of vacation periods in the event of any 
conflict in selection.
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4. If a holiday occurs during the work week in which 
vacation is taken by an ADMINISTRATIVE FACULTY MEMBER, the 
holiday shall not be charged to annual leave.
N
5. An ADMINISTRATIVE FACULTY MEMBER who becomes ill 
during his/her vacation will not be charged annual leave for 
the period of illness provided he/she furnishes satisfactory 
proof of such illness to the COLLEGE upon his/her return to 
work.
6. If an ADMINISTRATIVE FACULTY MEMBER is required to 
work during his/her scheduled vacation period and is unable 
to reschedule his/her vacation during the calendar year due 
to the demands of his/her work, the calendar year shall be 
extended for ninety (90) days for rescheduling purposes.
7. Any ADMINISTRATIVE FACULTY MEMBER separated from 
the service of the COLLEGE for any reason prior to taking 
his/her vacation shall be compensated in a lump sum for the 
unused vacation he/she has accumulated up to the time of 
separation.
8. Unused annual leave shall be carried over from one 
calendar year to the next provided that in no case shall the 
amount thus carried over exceed forth-five (45) days.
9. ADMINISTRATIVE FACULTY MEMBERS who have one or more 
years of service since their last date of hire may antici­
pate annual leave to which they become entitled during the
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then current calendar year unless the President has reason 
to believe that they have been abusing their leave privile­
ges. ADMINISTRATIVE FACULTY MEMBERS with less than one year 
of service since their last date of hire may not anticipate 
annual leave. Annual leave may only be anticipated within 
the current academic year.
10. An ADMINISTRATIVE FACULTY MEMBER who is retrenched 
and is not employed in another position within fourteen (14) 
calendar days of the effective date of retrenchment will 
receive a lump sum payment for all earned, unused annual 
leave unless the ADMINISTRATIVE FACULTY MEMBER requests in 
writing before the end of the fourteen (14) calendar days to 
freeze all earned, unused annual leave. An ADMINISTRATIVE 
FACULTY MEMBER may subsequently change a decision to freeze 
the earned, unused annual leave by submitting a Written 
request for a lump sum payment for the annual leave. *
Payment will be made within thirty-five (35) days of the 
date on which the request is received by the COLLEGE and 
will be at the rate of pay in effect on the last day of 
employment prior to the date of retrenchment. If the 
ADMINISTRATIVE FACULTY MEMBER is reemployed during the 
recall period, annual leave which was frozen will be 
reinstated. If the ADMINISTRATIVE FACULTY MEMBER is not 
reemployed prior to the expiration of the recall period, the 
ADMINISTRATIVE FACULTY MEMBER shall be paid off in lump sum 
for all frozen earned, unused annual leave at the rate of 
pay in effect on the last date of employment prior to the
4
date of retrenchment.
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Article XXII
SALARIES
A. Salaries for Full-Time Faculty Members.
1. The salaries payable to FACULTY MEMBERS in 
active pay status for the academic year(s) 1981-1982 and 
1982-1983 shall be as set forth below:
(See Attached Pay Schedules)
COMMONWEALTH OF PENNSYLVANIA 
FACULTY PAY SCHEDULE 
FOR ACADEMIC YEAR 1981-1982 .
SCHEDULE Q i
Pay
Range Step Step Step Step Step Step Step
Number A B C D E F G
Q 01 Instructor or
Instructor.Administrator 
Regular Biweekly(20 pay) 713.93 748.17
a
785.26 822.34 862.29 905.09 949.29
Distributed Biweekly(26 pay)549.18 575.52 604.05 632.57 663.30 696.22 730.22
Academic Annual 14,278.60 14,963.40 15,705.20 16,446.80 17,245.80 18,101.80 18,985.80
Q 02 Assistant Professor or
Assistant Professor Administrator # l -
Regular Biweekly ■ 862.29 '°*905.09 949.29 • 996.37 1,044.86 • 1,096.21 1,148.99
Distributed Biweekly 663.30 696.22 730.22 766.44 803.74 843.24 883.84
Academic Annual 17,245.80 18,101.80 18,985.80 19,927.40 20,897.20 21,924.20 22,979.80
Q 03 Associate Professor or
Associate Professor Administrator 
Regular Biweekly 1,044.86
. •
*
1,096.21 1,148.99 1,206.04 1,265.95 1,328.71 1,394.31
Distributed Biweekly 803.74 843.24 883.84 927.72 973.81 1,022.08 1,072.55
i
Academic Annual 20/897.20 21,924.20 22,979.80 24,120.80 25,319.00 26,574.20 27,886.20
Q 04 Professor or
Professor Administrator 
Regular Biweekly 1,265.95 1,328.71 1,394.31 1,462.78 1,535.53 1,611.13 1,691.01
Distributed Biweekly 973.81 1,022.08 1,072.55 1,125.22 1,181.18 1,239.33 1,300.78
Academic Annual 25,319.00 26,574.20 27,886.20 29,255.60 30,710.60 32,222.60 33,820.20
%
ICOMMONWEALTH OF PENNSYLVANIA 
FACULTY PAY SCHEDULE 
FOR ACADEMIC YEAR 1982-1983 
SCHEDULE Q
Pay
Range Step Step Step Step Step Step Step
Number A B C D E F G
‘ Q 01 Instructor or .
Instructor Administrator , • • •
Regular Biweekly(20 pay) V  ' 756.77 793.06 832.38 871.68 914.03 959.40 1,006.25
Distributed Biweekly(26 pay)582.13 610.05 640.29 670.52 703.10 738.00 774.04
Academic Annual
1
15/135.40 15,861.20 16,647.60 17/433.60 18,280.60 19,188.00 20,125.00
0 02 Assistant Professor or
Assistant Professor Administrator-
Regular Biweekly 914.03 959.40 1,006.25 1,056.15 1,107.55 1,161.98 1,217.93
Distributed Biweekly 703.10 738.00 774.04 812.42 851.96 893.83 936.87
Academic Annual 18/280.60 19,188.00 20,125.00 21,123.00 22,151.00 23,239.60 24,358.60
0 03 Associate Professor or
Associate Professor Administrator * •
Regular Biweekly 1,107.55 1,161.98 • 1,217.93 1,278.40 1,341.91 1,408.43 1,477.97
Distributed Biweekly 851.96 893.83 . 936.87 983.38 1,032.24 1,083.41 1,136.90
Academic Annual 22,151.00 23,239.60 24,358.60 25,568.00 26,838.20 28,168.60 29,559.40
q  04 Professor or •
.
Professor Administrator
Regular Biweekly 1,341.91 1,408.43 1,477.97 1,550.55 1,627.66 1,707.80 1,792.47 ,
Distributed Biweekly 1,032.24 1,083.41 1,136.90 1,192.73 1,252.05 1,313.69 1,378.82
Academic Annua'l 26,838.20 28,168.60 29,559.40 31,011.00 32,553.20 34,156.00 35,849.40
2. The salaries payable to all FACULTY MEMBERS 
for the academic year 1983-1984 shall be determined by 
means of a contract reopener.
3. Effective the first day of the 1981-1982 aca­
demic year, each ADMINISTRATIVE FACULTY MEMBER in an active 
pay status during the academic year 1980-1981 will be placed 
on the combined FACULTY pay schedule set forth above. 
Placement on the combined FACULTY pay schedule shall be 
determined as follows:
The ADMINISTRATIVE FACULTY MEMBER shall be 
placed on the 1980-1981 ACADEMIC FACULTY pay sche­
dule at the same rank as he/she holds and at the 
step which is equal to or closest to, but not less 
than their 1980-1981 salary. This pay step shall 
then be the basis for the salary increases and 
annual increments provided in Sections A, B, and D 
of this ARTICLE. . .
B. Annual Increments
In addition to the above listed general pay 
increases, a FACULTY MEMBER below Step G shall be entitled 
to his/her annual service increment on his/her anniversary 
date as defined by COMMONWEALTH/COLLEGE rules and 
regulations. Such annual service increments, Steps A 
through G, shall be granted solely on the basis of service.
m
C. Administrative Increments
A minimum increment of ten dollars ($10) per bi­
weekly pay period during the academic year or calendar year, 
as applicable, has been included for all ADMINISTRATIVE 
FACULTY MEMBERS in the combined pay schedule set forth 
above, and shall automatically be included in the bi-weekly 
pay of all ADMINISTRATIVE FACULTY MEMBERS.
D. Procedure
Pursuant to the COMMONWEALTH/COLLEGES Compensation 
Plan, general pay increases, as set forth in Section A 
above, and annual service increments (if applicable) shall 
be applied in that order. An employe on leave without pay 
shall, upon return to active pay status, be entitled to the 
above general pay increases.
E. Payment for Department Chairpersons
A FACULTY MEMBER who performs the duties and 
responsibilities of a Department Chairperson in accordance 
with Article VI, DUTIES OF DEPARTMENT CHAIRPERSONS, of this 
Agreement shall receive a payment in accordance with the 
following schedule:
Department Size Maximum Additional Salary
1-2 FACULTY MEMBERS $200.00
3-5 FACULTY MEMBERS 300.00
6-8 FACULTY MEMBERS 400.00
9-11 FACULTY MEMBERS 500.00
12-14 FACULTY MEMBERS 600.00
15 or more FACULTY MEMBERS 750.00
4
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A FACULTY MEMBER who performs the duties of Assistant 
Chairperson, where such Assistant Chairperson position is 
approved by the President, may receive a payment of up to
$400.00.
F. Salaries for Part-Time FACULTY MEMBERS
1. Part-time ACADEMIC FACULTY•'MEMBERS shall be 
paid on the basis of one-twenty-fourth (1/24) of a full-time 
academic year's salary for each semester credit hour taught.
2. Part-time ADMINISTRATIVE FACULTY MEMBERS shall 
be paid on a pro-rata basis.
G. The parties shall meet and discuss during the term 
of the Agreement, aspects of this Article that are of mutual 
interest.
113
ARTICLE XXIII
WORKLOAD AND WORKLOAD EQUIVALENTS 
A. Academic Faculty
1. For all ACADEMIC FACULTY MEMBERS, the full 
work load for the academic year shall not exceed twenty-four 
(24) academic credit hours (with twelve .(12) academic credit 
hours as standard for a term). In no event shall more than 
fifteen (15) academic credit hours be assigned in any one 
(1) academic terra unless overload as provided for in
this Agreement is paid. Laboratory, studio, clinics, field 
and activity courses shall be equated on the basis of three 
(3) contact hours being equal to two (2) academic credit 
hours for that period of time which is actually spent in 
such work. Where such types of courses also include lecture 
hours, each hour of scheduled lecture is to be considered an 
academic credit hour.
However, each contact hour in laboratories in 
chemistry, biology, physics, allied health science and earth 
science shall be assigned one (1) academic credit hour.
2. No more than three (3) preparations per acade­
mic term shall be assigned unless such additional prepara­
tions are compensated in accordance with the formula con­
tained in Article XXV, Section D, OVERLOAD. Preparations
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shall be defined and assigned in accordance with the defini­
tion of preparation contained in Article XXV, Section D, 
OVERLOAD. However, where an overload course(s) is assigned 
in accordance with paragraph 1, above, the additional 
courses(s) assigned may carry an additional preparation(s).
3. A FACULTY MEMBER who teaches graduate courses 
shall have the following considered a maximum full work load 
in any academic term, beyond which overload shall be paid:
a. Nine (9) credit hours if only graduate 
courses are taught; or
b. Twelve (12) credit hours for any com­
bination of graduate and undergraduate courses involving 
less than nine (9) credit hours of graduate courses.
Supervision of three (3) Master's theses or
a
one (1) Doctoral dissertation shall be equated with one (1) 
graduate credit hour. Graduate credit for such supervision 
shall be cumulative until.it reaches three (3) graduate cre­
dit hours and then it shall be counted toward the FACULTY 
MEMBER'S workload. .
4. If a calendar system other than the two (2) 
academic term systems of fifteen (15) teaching weeks each is 
established by appropriate means during the term of this 
Agreement, a mathematical equivalent shall be established 
for the above work load requirement.
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5 A college supervisor of student interns or
cooperative education students shall supervise a maximum of 
seventy-two (72) students during a year. When an ACADEMIC 
FACULTY MEMBER carries a mixed load of teaching and super­
vision of student interns/ cooperative education students 
the ACADEMIC FACULTY MEMBER'S workload shall be calculated on 
the basis of each student intern/cooperative education stu­
dent being equivalent to one-third (1/3) of an academic cre­
dit hour. However, no credit hour equivalency or workload 
equivalency shall be granted unless the internship -
program/cooperative education program has been approved by 
the Curriculum Committee and the President.
B. Library FACULTY
1. Subject to the provisions hereof, all members 
of the professional library staff shall enjoy full faculty
i
status with all the rights, privileges and responsibilities 
pertaining thereto. For administrative purposes, the pro­
fessional librarians shall constitute a department.
2. Library FACULTY in the performance of their 
duties shall be scheduled for no more than thirty-five (35) 
hours per week; and, Library FACULTY also shall be expected, 
as are other FACULTY members, to assume committee assign­
ments and other campus responsibilities.
3. A Library FACULTY MEMBER'S schedule shall be 
based on library needs as determined by the President or 
his/her designee in consultation with members of the library 
faculty.
4. APSCUF shall conduct an election among all of 
the members of the library faculty to designate a chairper­
son who shall act in a representational role for the 
department. The chairperson shall reflect the view of the 
members of the library FACULTY in their Consultations with 
the President or his/her designee1on matters of appointment 
of FACULTY, renewal and non-renewal of FACULTY, FACULTY 
development and evaluation, promotion,' tenure, and Library 
FACULTY MEMBER'S schedules.
This chairperson shall not be subject to provisions 
of Article XI, APPOINTMENT OF FACULTY, Section A, la;
Article XXII, SALARIES, Section E and Section H of this 
Article.
C. Supervisors of Student Teachers
1. A COLLEGE supervisor of student teachers shall 
supervise up to a maximumm of forty-five (45) student 
teachers during a two (2) semester academic year, and be 
responsible for practicum, where applicable. The maximum 
shall not exceed twenty-five student teachers during any one 
(1) semester of the academic year. In making an actual 
assignment, the President or his/her designee shall, in con­
sultation with the student teacher supervisors, take into 
consideration the number of schools involved and the distan­
ces required to be traveled from one to another by the stu­
dent teacher supervisor.
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A student teacher supervisor's actual schedule
of days to be worked during the academic year shall be 
determined by the President or his/her designee. It is con­
templated that such days shall not necessarily be limited by 
the COLLEGE calendar, but rather, the President shall take 
into consideration the needs of student teachers being 
supervised and of the school district(s) involved.
2. A student teacher supervisor shall be provided 
with a vehicle when available in accordance with
COMMONWEALTH regulations. When a State vehicle is not 
available, he/she must use his/her own vehicle, and he/she 
shall be reimbursed according to prevailing COMMONWEALTH 
travel regulation mileage rates. Even when a State vehicle 
is available, if, in the opinion of the President or his/her 
designee, because of the student teacher supervisor's 
employment requirements, it is more appropriate for him/her 
to use his/her own vehicle and he/she is so authorized, 
he/she shall, likewise, be reimbursed at the mileage rates 
according to prevailing COMMONWEALTH travel regulations.
3. A student teacher supervisor who is custo­
marily and regularly required by the COMMONWEALTH/COLLEGE (S)
to travel fifteen (15) miles or more from his/her regular
 ^ *
/
campus or work site, and whose work assignment requires that 
he/she remain away therefrom during his/her normal lunch 
period, shall be reimbursed for actual out-of-pocket lunch 
expenses not to exceed two dollars and twenty cents ($2.20)
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(excluding sales taxes). The maximum amount, including 
sales tax, shall be increased to two dollars and thirty-five 
cents ($2.35) on July 1, 1982.
D. Laboratory School Teachers
1. Laboratory school teachers shall have faculty 
status and rank in the same manner as any other FACULTY 
MEMBER.
2. Laboratory school teachers' workload and aca­
demic year assignments shall be made by the President or 
his/her designee in consultation with the laboratory school • 
teachers and shall be consistent with the needs of the stu­
dents in the laboratory school and the requirements of the 
school district(s) involved. Laboratory school teachers 
shall be expected, as are other FACULTY MEMBERS, to assume 
committee assignments and other campus responsibilities.
3. Laboratory school teachers shall have a lunch 
period of at least one-half (%) hour, which shall be free of 
all other duties.
4. By mutual consent, evidenced by a written 
document duly executed by the parties to this Agreement, the 
provisions of this Section may be modified or changed.
E. Department Chairpersons and Assistants
Department chairpersons and their assistant
chairperson(s) shall be granted academic credit hour equiva­
lents in accordance with Section H below.
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F. Co-Curricular Activities
Credit for workload shall be granted to those 
FACULTY MEMBERS who perform co-curricular duties in accor­
dance with Section K and L, below.
G. Office Hours
Teaching FACULTY MEMBERS.shall maintain a minimum 
of five (5) office hours per week on no fewer than three (3) 
different days at such times as will accomodate to the needs 
of the students. The schedule of office hours for each 
FACULTY MEMBER shall be posted in such manner so~as to be 
easily observed by the students.
FACULTY MEMBERS assigned full-time to supervision 
of student teachers shall be available for office con­
sultations for five (5) hours per week. The place of the 
office consultation may be the school where the student is 
assigned provided that this arrangement is approved by the 
appropriate Dean prior to each academic semester assignment.
H. Department chairpersons shall be granted work load 
equivalents in accordance with the following schedules
Department Size Work Load Equivalents
1 to 9 25%
10 or over . -- 50%
In departments of sixteen (16) or more, assistant 
department chairpersons may be appointed when such appoint­
ment is approved by the President. Assistant chairpersons 
shall be granted a work load equivalent of up to 25% as 
approved by the President, in consultation with the chair-
4
persons and assistant chairpersons.
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I. Administrative Faculty
1. ADMINISTRATIVE FACULTY who are on academic- 
year contracts shall not have to be present on campus during 
periods when the COLLEGE(S) are not in session unless they 
have specific assigned professional responsibilities. The 
assignment of such responsibilities shall be based on the 
needs of the COLLEGE as determined by the President or his/her 
designee in consultation with the ADMINISTRATIVE FACULTY 
MEMBERS. The President shall make appropriate workload 
reduction for those ADMINISTRATIVE FACULTY MEMBERS who are 
assigned to teach a course in accordance with Article VII $ 
PERFORMANCE OF BARGAINING UNIT WORK.
2. ADMINISTRATIVE FACULTY MEMBERS in this unit 
shall not be subject to any workload or overtime compen­
sation provisions contained in this Agreement, except as 
provided in the last sentence of Section 1.1. above.
J. Work load equivalents to be granted for coaching 
intercollegiate sports and athletic administration 
(Expressed in percentages of Full-time Teaching Load)
Archery
Fall Term Spring Term
25%
Baseball 
Head Coach 
Assistant Coach(es)
33-1/3%
20%
Badminton 25%
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Fall Term Spring Term
Basketball
Head Coach 50%
Assistant Coach(es) 25%
Cross-Country
Head Coach 25%
Assistant Coach(es) 20%
Field Hockey
Head Coach 50%
Assistant Coach(es) 25%
Football
Head Coach 50%
Assistant Coach(es) 25%
Gymnastics
Head Coach 25%
Assistant Coach(es) 20%
Golf
Head Coach 
Assistant Coach(es)
Lacrosse
Head Coach -
Assistant Coach (es) -
Rifle
Head Coach 
Soccer
Head Coach 50%
Assistant Coach(es) 25% •
Softball
Head Coach -
Assistant Coach(es) -
Judo
Head Coach -
Squash
Head Coach 25%
Assistant Coach(es) 20%
25%
25%
25%
25%
25%
20%
25%
20%
25%
20%
25%
33-1/3%
20%
25%
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Fall Term Sprinq Term
Swimming
Head Coach 25% 25%
Assistant Coach(es) 20% 20%
Tennis
Head Coach — 25%
Assistant Coach(es) - 20%
Track - Winter 
Head Coach 25%
Assistant Coach(es) 20% -
Track - Sprinq 
Head Coach 33-1/3%
Assistant Coach(es) — 25%
Wrestling
Head Coach 50% 25%
Assistant Coach(es) 25% 20%
Trainer
Head Trainer 50% 50%
Assistant Trainer(s) 20% 20%
Volleyball 
Head Coach 25%
Assistant Coach(es) - 20%
Director of Intramurals 25% 25%
Director of Equal 
Opportunity in Sports 25% 25%
For the purpose of this exhibit, an intercollegiate 
sport is defined as a sport that is recognized by the 
COLLEGE President as having varsity or junior varsity status 
and whose teams engage in competition with similar teams at 
other institutions.
If any intercollegiate sport as defined in the 
first paragraph above is established by a COLLEGE, a work 
load equivalent of 25% will be granted for the head coach of 
that sport.
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Should the President or his/her designee decide,
based on comparability of sport, and/or based on the 
existence of an inequitable opportunity for participation in 
the intercollegiate sport program— as defined by the Final 
Title IX Implementing Regulations, that .there is a need for 
an assistant coach in any intercollegiate sport sponsored by 
the College, a work load equivalent of 20% will be granted 
for the assistant coach of that sport.
The President or his/her designee shall have the 
right to vary up or down all or any of the above-percentages * 
by as much as 20% of the percentages listed. In addition, 
the President or his/her designee shall have the additional 
flexibility of changing the percentages in a particular 
term, so long as a deficit in one term is made up on the 
other. \ s  an example, a head football coach is listed as 
being entitled to a 50% work load equivalent in the fall 
terra and a 25% work load equivalent in the spring term. In 
the event he/she performs such duties in both terras, the 
President or his/her designee has two (2) options, as 
follows: (1) he/she can reduce or increase each or both
percentages by 20% of that which is listed— 10% in the fall 
term and 5% in the spring term; or (2) he/she may, with 
respect to those amounts, grant even less in the fall term, 
so long as the deficit is made up in the spring, or grant 
more in the fall term, so long as the spring amount is 
appropriately reduced.
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K. Work Load Equivalents To Be Granted For Directing 
Music Activities
In developing a plan for granting work load equiva­
lents for directing music activities, a distinction is to be 
made between a music school in which a given activity is 
part of the regular instructional .program in the music 
curriculm, and a non-music school in which the activity is 
actually extra-curicular or outside the curriculum.
1. If the activity is recognized as part of the 
regular curiculum, the director shall be granted work load 
equivalents under the plan adopted for determing teaching 
work loads for classroom or laboratory instruction.
2. If a music activity is actually extracurricu­
lar, the following work load equivalents shall be granted:
Per Contact Hour
Flat For Average Weekly
Allowance Assignment______
Band-Concert or
Marching 20% 5%
Assistant Band 
Director 10% 2.5%
Orchestra 20% 5%
Ensembles and Smaller 
Instrumental Groups 10% 2.5%
Choir or Chorus 20% -- 5%
Smaller Vocal Groups 10% 2.5%
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L. Work Load Equivalents To Be Granted For Directing 
And/Or Advising Forensics, Dramatics and Journalism
Flat
Allowance
Per Contact Hour 
For Average Weekly 
Assignment
Director of Forensics 15% 2.5%
Director of Dramatics 20% 2.5%
Director (Advisor) of
Student Newspaper 20% 2.5%
Advisor to Other
Student Publications 10% 2.5%
M. With respect to Section K(2) and L, above, the President . 
or his/her designee shall determine the amount of time to be 
spent on the activity by the FACULTY MEMBER each week, and 
the FACULTY MEMBER shall have the right to choose between 
the work load equivalent alternatives.
N. Instead of offering a work load equivalent to the 
FACULTY MEMBER for any of the above, the President or 
his/her designee shall have the right, in consultation with 
the FACULTY MEMBER and APSCUF to assign the work on an 
overload basis.
O. Variances to the work load equivalencies listed in para- 
gaphs J, K, and L of this Article may be made by agreement 
between local APSCUF and the President provided such varian­
ces are discussed at and approved by both parties at state 
level Meet and Discuss prior to implementation.
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P. The parties shall meet and discuss during the term of 
this Agreement at the state level aspects of this Article 
that are of mutual interest.
Q. The State President of APSCUF shall receive a 100% 
workload reduction. APSCUF shall reimburse the 
COMMONWEALTH/COLLEGES for all salary, benefit and related 
costs arising from this arrangement.
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Article XXIV
SUMMER EMPLOYMENT
A. Summer contracts shall be offered no later than May 1. 
A summer contract may be either a firm contract or a con­
tingency contract at the discretion of the President.
If a firm contract is offered by May 1 and accepted by 
the FACULTY MEMBER by May 15, it shall be mutually binding.
If a contingency contract is offered by May 1 and 
accepted by the FACULTY MEMBER by May 15, the following con­
ditions shall apply:
1. The COLLEGE may cancel the contract at any 
time before the second class meeting if the number 
of students is insufficient to cover the direct and 
indirect costs to the COLLEGE.
2. The FACULTY MEMBER may cancel the contract if 
the FACULTY MEMBER provides notice to the COLLEGE 
three (3) weeks before the course is scheduled to 
begin.
B. Subject to the approval of the President or his/her 
designee, summer assignments shall be made by the chairper­
sons of the departments, giving prior consideration to mem­
bers of the department who have the qualifications and 
experience to do the work planned.
C. During the term of this Agreement, compensation 
shall be paid for summer employment in the same manner as 
has been the practice prior to the execution of this
Agreement, unless changed by mutual consent.
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Article XXV
OVERLOAD
A. Credit Hour Overload
Overload for teaching FACULTY MEMBERS shall be paid 
at the rate one-thirtieth (1/30) of the academic year's 
salary for each academic credit hour in excess of fifteen 
(15) assigned during any academic terra, or in excess of 
twenty-four (24) assigned during any academic year.
B. Student Teacher Supervisor Overload
1. Overload for student teacher supervisors shall 
be paid at the rate of one-forty-fifth (1/45) of the acade­
mic year's salary for each student teacher assigned to him 
in excess of forty-five (45) in an academic year or twenty- 
five (25) in any terra of an academic year.
2. Overload for student teacher supervisors when 
carrying a mixed load of teaching and supervision of student 
teachers shall be calculated on the basis of each student 
teacher assigned shall be equivalent to .533 academic credit 
hour.
C. Library FACULTY Overload
Overload for library FACULTY shall be paid at the 
straight time hourly rate specified in the COMMONWEALTH'S 
Compensation Plan for the FACULTY MEMBER'S rank and step for 
all hours in excess of thirty-five (35) per week.
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D. Preparation Overload
1. One and one-half percent of the FACULTY 
MEMBER'S current academic year's salary per course credit 
hour shall be paid for each preparation beyond three (3) per 
academic term to each FACULTY MEMBER who is eligible under 
the provisions of Article XXIII, WORKLOAD AND WORKLOAD 
EQUIVALENTS. The course(s) with the least number of credit 
hours shall be used when applying this "Compensation 
Formula".
2. Where preparations beyond three are assigned . 
and, coincident with such assignment, credit hours beyond
the standard of Article XXIII, WORKLOAD AND WORKLOAD 
EQUIVALENTS, Section A.I., are assigned, the pay shall be 
determined by application of the "Compensation Formula", or 
the formula contained in Section A, of this Article, 
whichever is greater.
3. In the following instances one or more courses 
identified with a single course number and/or course title 
shall be recognized as one preparation for the FACULTY 
MEMBER:
a. A lecture-discussion course.
b. A combination of the lecture and labora­
tory portions of a chemistry, biology, physics, allied 
health science and earth science course.
c. The laboratory portion of a chemistry' 
biology, physics, allied health science or earth science 
course if the FACULTY MEMBER does not also have respon­
sibility for the lecture portion.
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d. An industrial arts course or a studio 
course in art if the course provides credit on three or more 
levels of a given area— i.e., Sculpture I , Sculpture II, 
Sculpture III.
e. Any drill or laboratory course in 
industrial arts, home economics, or business if lecture- 
discussion credit is given in the work load of the instruc­
tor.
f. Any combination of private or individual 
lessons in one family of instruments, regardless of dif­
fering course numbers.
g. Assignment to supervision of student 
teaching which includes responsibility for practicum.
4. In the following instances one or more courses 
identified with a single course number and/or course title 
shall be recognized as one half preparation:
a. An activity course in physical education.
b. A studio course in art, if the course 
grants credit in only one or two levels of the given 
area— i.e., Sculpture I, Sculpture II.
c. Any drill or laboratory course in 
industrial arts, home economics, or business if no lecture- 
discussion credit is given in the work load of the instruc­
tor.
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d. Any combination of private or individual 
lessons in voice or a single instrument regardless of dif­
ferent course numbers.
e. Any music performance course# other than 
individual lessons.
5. In the following instances no preparations are 
recognized:
a. Any activity for which the faculty member 
is granted a reduction in teaching load.
b. Part-time assignment to supervision of 
student teaching which does not include responsibility for 
the practicum.
6. Further general stipulations:
a. If two or more disparate or different 
courses are taught at one time and one place by a given 
FACULTY MEMBER each course shall be recognized as a half 
preparation.
b. A course in which students may earn either 
graduate or undergraduate credits shall be treated as a 
single course if taught at the same time and place by a 
single instructor.
c. In a team teaching situation each 
instructor will be credited with a preparation. However, 
the credit hours on which extra preparation compensation is 
computed may be pro-rated among the two or more FACULTY 
MEMBERS teaching that course provided the credit hours are 
also pro-rated for work load credits.
4
»*
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.
d. Mini-courses shall be recognized for pre­
paration credit depending upon whether they fall under 
Section 3 or Section 4 above.
e. An instructor will be granted preparation 
credit for all courses taught by him/her: in a given term as 
identified under Section 3 or Section 4, regardless of the 
duration of the respective courses.
7. Manner and conditions for assignment of extra 
preparations:
A fourth preparation may be assigned at the 
discretion of the college administration if the total 
teaching load does not exceed the maximum stipulated in the 
Agreement. The prior approval of the FACULTY MEMBER and the 
department chairperson must be obtained for a fourth pre- 
paration if the total load exceeds the stipulated maximum 
and for any preparations in excess of four.
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Article XXVI
INDEPENDENT STUDY AND INDIVIDUALIZED INSTRUCTION
A. Requirements for Independent Study Payment
A FACULTY MEMBER engaged with students in indepen­
dent study shall be paid in accordance with Section B of 
this Article when the following requirements have been met:
1. The FACULTY MEMBER'S assigned workload
is one credit less than a full workload for that semester in 
accordance with Article XXIII, WORKLOAD AND WORKLOAD 
EQUIVALENTS, Section A.l. For independent study occurring 
during the summer the FACULTY MEMBER'S assigned workload 
is three (3) or more academic credit hours or equivalents in 
the session when the independent study occurs.
2. An independent study program within a 
department must be listed in the COLLEGE catalogue with an 
accompanying course description or must have received appro­
val for inclusion in the catalogue.
3. Prior to the granting of academic credit, 
the department shall approve the course of study undertaken 
by the student.
4. The acceptance of independent study stu­
dents shall be voluntary on the:part of the FACULTY MEMBER, 
however, when such students are accepted, at least five (5) 
hours of FACULTY time per credit offered shall be made 
available upon the request of each student. This time shall 
be outside the periods already allocated by the FACULTY 
MEMBER to classroom and office commitments.
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5. The offering of independent study courses by 
the department shall be governed by the same credit hour 
constraints consistent with COLLEGE policy.
6. Management will not approve nor should a 
FACULTY MEMBER accept students for more than nine (9) acade­
mic credit hours of independent study per semester. There 
will be no payment for independent study- for more than three 
(3) academic credit hours of independent study per summer 
session.
B. Independent Study Payment Formula
When the above requirements have been met, indepen­
dent study shall be paid according to the following formula:
Average full time semester’ salary of bargaining 
unit X .0055 = payment per independent study credit 
(rounded to next highest dollar)
C. Individualized Instruction
A FACULTY MEMBER engaged in individualized instruc­
tion shall be paid in accordance with Section B of this 
Article when the following requirements have been met:
1. The course must be a regular COLLEGE 
catalogue course.
2. The course is not scheduled to be taught 
in the particular semester.
3. The course assignment must be approved in 
accordance with the procedure outlined in Article VI, DUTIES 
OF DEPARTMENT CHAIRPERSON'S before the assignment is under­
taken.
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ARTICLE XXVII
CONTINUING EDUCATION
In instances in which credit bearing courses are offered 
through continuing education, the following shall apply:
1. If enrollment in the continuing education course is 
sufficient to cover the costs of the assigned 
FACULTY MEMBER'S compensation', as determined by 
Article XXIV, SUMMER EMPLOYMENT, the course shall 
be offered and not counted as part of the FACULTY 
MEMBER'S workload as provided for in Article XXIII, 
WORKLOAD AND WORKLOAD EQUIVALENTS.
2. If enrollment in the continuing education course is 
insufficient to cover the costs of the assigned 
FACULTY MEMBER'S compensation, as determined by 
Article XXIV, SUMMER EMPLOYMENT, of this Agreement, 
then the FACULTY MEMBER, a representative of local 
APSCUF and the President, or his/her designee, may 
agree upon the compensation to be paid, so long as 
the compensation does not exceed that provided for 
in the above referenced articles.
3. The FACULTY MEMBER, the local APSCUF representative 
and the President or his/her designee shall agree 
upon the compensation for each course separately.
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The compensation agreed upon by the FACULTY MEMBER, 
the local APSCUF representative and the President 
or his/her designee shall be at a rate that will 
permit the course to be offered on at least a break­
even basis for the COLLEGE.
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Article XXVIII
MAINTENANCE OF MEMBERSHIP AND CHECK-OFF
A. Maintenance of Membership
All FACULTY MEMBERS who are members of APSCUF as of 
the date of ratification of this Agreement or who, 
thereafter, during its term become members of APSCUF, shall, 
as a condition of continued employment, maintain their mem­
bership in APSCUF for the term of this Agreement; provided, 
however, that any such FACULTY MEMBER may resign from mem­
bership in APSCUF by sending a certified letter (return 
receipt requested) to APSCUF headquarters, Harrisburg, 
Pennsylvania, and a copy to his/her personnel office. The 
letter shall be postmarked between June 16 and June 30, 1984, 
inclusive, and shall state that the employe is resigning 
his/her membership and, where applicable, is revoking his/her 
check-off authorization. The payment of dues and 
assessments while he/she is a member shall be the only 
requisite employment condition.
B. Check-off
1. The COMMONWEALTH agrees to deduct in bi-weekly 
installments the regular annual dues of APSCUF from the pay 
of those FACULTY who individually request in writing.that 
such deductions be made. The amount (s) to be deducted shall 
be certified in writing by APSCUF to the COMMONWEALTH and 
the aggregate deductions from all FACULTY MEMBERS shall be
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remitted monthly to APSCUF, together with an itemized state­
ment containing the names of the FACULTY MEMBERS from whom 
the deductions have been made and the amount so deducted 
from each one. The aforesaid remittance shall be made by 
the last day of the month following the month in which such 
deductions have been made. Each FACULTY MEMBER'S written 
authorization shall be irrevocable for the term of this 
Agreement but may be revoked at the expiration thereof, as 
provided in Section A above.
2. APSCUF shall indemnify and hold the 
COMMONWEALTH harmless against any and all claims, suits, 
orders, or judgments brought o r 'issued against the 
COMMONWEALTH as a result of the action taken or not taken by 
the COMMONWEALTH under the provisions of this Article. .
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Article XXIX
RETRENCHMENT
A. The COMMONWEALTH/COLLEGES shall meet and discuss 
with APSCUF or its designee regarding any changes, including 
those involving curriculum and programs,' which will lead to 
retrenchment, and thereby impact wages, hours and terms and 
conditions of employment, as required by Section 702 of Act 
195. In connection with such duty to meet and discuss, 
accurate information, statistics or financial data related 
to any such proposed change shall be made available to 
APSCUF. This shall not be construed to require the 
COMMONWEALTH/COLLEGES to compile such material in the form 
requested which is not already compiled in that form, unless 
mutually agreeable.
B. Retrenchment because of financial considerations, 
program curtailment, elimination of courses or other reasons 
shall be applied as hereinafter set forth.
1. If and when retrenchment is to occur, the 
COMMONWEALTH/COLLEGES shall, to the extent practicable, make 
plans to permit the process of attrition to be utilized to 
effect the required reduction of FACULTY.
2. When in the opinion of the 
COMMONWEALTH/COLLEGES retrenchment becomes necessary and it 
cannot be accomplished totally by attrition, APSCUF and the 
affected FACULTY MEMBERS shall be notified prior to imple­
mentation, and retrenchment shall be made as circumstances
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require, provided that the following order shall be utilized 
to the extent feasible in the department or program where 
retrenchment is occurring.
a. temporary, part-time
b. temporary, full-time .
c. regular, part-time
d. regular, full-time
C. 1. With respect to the application of paragraph 
32 above, retrenchment shall be made in inverse order of 
length of service from the most recent date of employment at 
the COLLEGE ("seniority"), within a department or program, 
provided the remaining ACADEMIC FACULTY MEMBERS have the 
necessary qualifications to teach the remaining courses or 
perform the remaining duties. ACADEMIC FACULTY MEMBERS 
shall be responsible for keeping their Academic Dean 
informed of all their qualifications.
2. With respect to the application of paragraph 
B2 above, retrenchment shall be made within the affected 
administrative unit in inverse order of length of service 
from the most recent date of employment at the COLLEGE 
("seniority"), provided the remaining ADMINISTRATIVE FACULTY 
MEMBERS have the necessary qualifications to perform the 
remaining duties. ADMINISTRATIVE FACULTY MEMBERS shall be 
responsible for keeping their appropriate management super­
visor informed of all their qualifications.
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1.D. 1. Before retrenching an ACADEMIC FACULTY MEMBER, 
the COLLEGE shall make a reasonable effort to place him/her 
in another position within the bargaining unit.
Where an ACADEMIC FACULTY MEMBER has been a member of more 
than one (1) department and he/she is retrenched from 
his/her current department, he/she shall have the right to 
return to a previous department as follows:
a. If he/she left the previous department 
less than five (5) years prior to his/her retrench­
ment from his/her current department, he/she shall 
have the right to return, if qualified; and
b. If he/she left five (5) or more years 
prior to his/her retrenchment, he/she shall have a 
right to return, if qualified, but only with the 
approval of the department or the President.
2. Before retrenching an ADMINISTRATIVE FACULTY 
MEMBER, the COLLEGE shall make a reasonable effort to place 
him/her in another position within the bargaining unit.
Where an ADMINISTRATIVE FACULTY MEMBER has occupied a posi­
tion in more than one administrative unit, he/she shall have 
the right to return to a previous administrative unit and 
displace an ADMINISTRATIVE FACULTY MEMBER with less 
seniority.
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E. The FACULTY MEMBERS in the department, program or 
administrative unit where retrenchment notices have been 
issued shall be given the opportunity to reach voluntary 
agreement among themselves as to the order of retrenchment, 
if the FACULTY MEMBERS who remain in the.department, program 
or administrative unit have the qualifications to teach the 
remaining courses or perform the remaining duties. Where 
such voluntary agreements are made, the date of the origi­
nal notice of retrenchment to the FACULTY MEMBERS in the 
department, program or administrative unit shall be con­
sidered the date of notice to the FACULTY MEMBER who has 
voluntarily agreed to be retrenched. The opportunity to 
reach voluntary agreement shall end sixty (60) days after 
notice is given. Those who are retrenched by voluntary 
agreement in accordance with the foregoing shall have the 
same rights as if involuntarily retrenched.
F. 1. The FACULTY MEMBERS to be retrenched shall be 
given notice in accordance with the following:
a. First-year probationary non-tenured 
FACULTY MEMBER - March 1
b. Second-year probationary non-tenured 
FACULTY MEMBER - December 15
c. Probationary non-tenured FACULTY MEMBERS 
beyond the second year - December 1
d. Tenured FACULTY MEMBERS - October 30
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A retrenchment shall not be considered a non­
renewal and a FACULTY MEMBER so retrenched shall not be per­
mitted to grieve that action as if it were a non-renewal.
If a FACULTY MEMBER had been scheduled for a sabbatical 
leave, he/she shall not be deprived of his/her sabbatical 
leave because he/she is subject to being retrenched.
2. A retrenched FACULTY MEMBER shall be entitled 
to such unemployment compensation benefits as authorized by 
law.
G. 1. A FACULTY MEMBER retrenched from his/her 
COLLEGE shall within a period of time equal to his/her 
length of service at that COLLEGE, or three (3) years from 
his/her date of retrenchment ("furlough period"), whichever 
is less, be given preference with respect to a FACULTY • 
opening which is covered by this collective bargaining 
agreement for which he/she applies at another COLLEGE, if 
deemed qualified by the receiving department. His/her name 
then shall be forwarded to the President of the receiving 
college who shall consider whether or not he/she is 
qualified. If the President of the receiving COLLEGE deter­
mines such FACULTY MEMBER to be qualified, he/she shall be 
appointed. The FACULTY MEMBER shall be considered for 
appointment by the President of the receiving COLLEGE 
before, and independent of, all other applicants. Notice 
concerning openings at a particular COLLEGE shall be posted 
at that COLLEGE and a copy of such notice shall be sent to
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APSCUF headquarters in Harrisburg and to the Secretary of 
Education. Retrenched FACULTY MEMBERS must indicate their 
interest in any such opening for which they feel they are 
qualified by sending a letter of application, together with 
other appropriate documentation, to the President of the 
COLLEGE where the opening exists within sixty (60) calendar 
days of the date the notice of the opening is posted. If 
more than one (1) retrenched FACULTY MEMBER applies to fill 
an opening at another COLLEGE during this initial sixty (60) 
calendar day notice period, they shall be given the pre­
ference consideration specified above, in order of 
seniority; provided, however, that the process of con­
sidering all such retrenchee applicants shall not exceed 
thirty (30) calendar days from the end of the sixty (60) 
calendar day notice period. Letters of application to the 
President of the COLLEGE with the opening which are received 
after the end of the sixty (60) calendar days following the 
initial notice of such opening, shall receive no preference 
rights with respect to the opening, but shall be considered 
along with and in the same fashion as all other applicants 
for the opening.
A retrenched FACULTY MEMBER, appointed at another COLLEGE 
in accordance with the foregoing shall be appointed at the 
rank stated in the notice of opening. The President may, 
however, make the appointment at any pay step within that
145
rank which the President deems appropriate, except that in 
no case shall the retrenched FACULTY MEMBER be appointed at 
a rank or step greater than he/she held at the time of 
receipt of his/her notice of retrenchment.
2. When a retrenched FACULTY MEMBER applies for 
consideration for an opening at another COLLEGE in accor­
dance with subsection G 1 above, the normal search and 
screen process shall not apply to retrenched applicants.
H. Any retrenched FACULTY MEM3ER who receives an 
appointment at another COLLEGE shall have seniority at that . 
other COLLEGE beginning with the date of that appointment.
If appointed within his/her furlough period, he/she shall 
retain accumulated sick leave and sabbatical leave credits 
and he/she shall not be considered a new employe for purposes 
of fringe benefits provided for FACULTY MEMBERS covered by 
this Agreement. If at the time of retrenchment, he/she had 
been a participant in the State Employes* Retirement Plan 
and thereafter withdrew his/her contributions, he/she shall 
have the right to repurchase his/her past service in accor­
dance with the State Employes Retirement Board regulations.
I. A retrenched FACULTY MEMBER who receives an 
appointment at another COLLEGE within his/her furlough 
period shall, if he/she did not have tenure at the COLLEGE 
from which he/she was retrenched, be required to comply 
fully with the provisions of Article XV, TENURE, at the new
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COLLEGE as a new FACULTY MEMBER. If he/she did have tenure 
at the COLLEGE from which he/she was retrenched, he/she 
shall, nevertheless, be required to serve one (1) full year 
at the new COLLEGE before being granted tenure at that 
COLLEGE. The FACULTY MEMBER shall be observed and evaluated 
pursuant to the provisions of Article XII, PERFORMANCE 
REVIEW AND EVALUATION OF FACULTY, and the decision as to 
tenure shall be made within such one-year period.
In the event tenure is denied, the FACULTY MEMBER shall be 
so notified by May 31, and the following academic year shall * 
be his/her terminal year.
J. A FACULTY MEMBER who receives a notice of retrench­
ment from a COLLEGE shall be placed on a preferred rehiring 
list. Each COLLEGE shall have a separate rehiring list. The 
least senior FACULTY MEMBER shall be the first name placed 
on such list. He/she shall be retained on the preferred 
rehiring list for a period equal to his/her furlough period. An 
employe on the preferred rehiring list shall not be entitled 
to any of the benefits provided by this Agreement after 
the effective date of his/her retrenchment and while on such 
list. At the COLLEGE where retrenchment is occurring, no 
new FACULTY MEMBER will be hired to fill a vacancy for which 
a retrenched FACULTY MEMBER on -the preferred rehiring list 
is qualified, as determined by the President of the college 
in his/her sole discretion, unless the vacancy first is 
offered in writing to all such qualified FACULTY MEMBERS on
147
1
that list, for recall in reverse order of placement. Such 
offer (which shall be made by registered mail to the last 
known address of the FACULTY MEMBER and to APSCUF) to 
qualified FACULTY MEMBERS shall remain open for a period* of 
fifteen (15) calendar days. During the period that a 
FACULTY MEMBER is on a preferred rehiring list, he/she shall 
keep the COLLEGE from which he/she was retrenched and the 
Secretary of Education informed of any permanent or tem­
porary change in his/her address. In the event a FACULTY 
MEMBER rejects in writing an offered position in accordance • 
with the foregoing, or in the event he/she does not respond 
in writing.within said fifteen (15) calendar day period, 
his/her name shall be passed over, but he/she shall remain 
on the preferred rehiring list. If a FACULTY MEMBER either 
rejects in writing two*(2) offered positions or fails to 
respond in writing within the above stated time limits to 
two (2) offered positions, his/her name shall be removed 
from the preferred rehiring list and all preference rights 
under this Article shall cease. Part-time FACULTY MEMBERS 
shall have recall rights only with respect to part-time 
positions but shall be considered for full-time positions in 
accordance with Article XI, APPOINTMENT OF FACULTY.
K. In the event a FACULTY MEMBER is recalled in accor­
dance with the provisions of Section J above, he/she shall 
receive the same rank and step which he/she had when he/she 
was retrenched, in addition, he/she shall retain all sick
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leave accumulations, credits £or tenure and sabbatical 
leave, and shall be entitled to repurchase past service cre­
dits for retirement in accordance with COMMONWEALTH regula­
tions. Furthermore, he/she shall not be considered a new 
employe for purposes of fringe benefits provided for FACULTY 
MEMBERS covered by this Agreements
L. If a program at one (1) COLLEGE is moved to another 
COLLEGE, whether or not a similar program existed at that 
other COLLEGE, FACULTY MEMBERS who receive appointments at 
the other COLLEGE with respect to that program will be con­
sidered as having been transferred and not retrenched. As 
such, the FACULTY MEMBERS affected shall be entitled to all 
rights and privileges of transferred employes, including 
transportation and moving expenses, subject to COMMONWEALTH 
rules and regulations pertaining thereto. Such transferred 
employes shall not be reduced in rank or step.
M. The COLLEGES shall, on or before November 1 of each
m
year, provide the local APSCUF President and state level 
APSCUF with a seniority list for each COLLEGE. In addition, 
a copy of such list shall be sent to the department chair­
person for posting in each department. All such lists shall 
reflect each FACULTY MEMBER'S most recent date of appoint­
ment at the COLLEGE (first day on the payroll) and within 
his/her current department. Positions on such list shall be 
considered final unless a question is raised with respect
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thereto by an individual FACULTY MEMBER within a period of 
sixty (60) days from the date of delivery of the list to 
APSCUF.
N. 1. Nothing contained within this Article 
shall be construed as requiring a COLLEGE to retain more 
ACADEMIC FACULTY MEMBERS in a department or program
or more ADMINISTRATIVE FACULTY MEMBERS in an administrative 
department or unit than the President deems to be 
needed in that department or unit.
2. Nothing contained in this Article shall 
prohibit ADMINISTRATIVE FACULTY MEMBERS from assuming full­
time teaching positions in accordance with Article VII, 
PERFORMANCE OF BARGAINING UNIT WORK, of this Agreement.
O. All preference rights under this Article shall 
cease upon acceptance by a FACULTY MEMBER of a permanent 
position under the provisions of. Sections D or G or J of 
this Article.
P. The parties shall meet and discuss during the term
of the Agreement aspects of this Article that are of mutual 
interest. '
Q. The parties agree that any grievances relating to 
retrenchment issues will be handled in an expeditious 
fashion in the steps of the grievance procedure. The par­
ties also agree that if APSCUF requests that any such 
grievances be submitted to arbitration, the parties will
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make a good faith effort to schedule the arbitration 
hearings during the academic year in which the notices of 
retrenchment are issued.
R. If an arbitrator should find that the meet and 
discuss requirements of this Article have been violated by 
management, the arbitrator’s remedy shall be limited to 
ordering additional meet and discuss between the parties, and 
the arbitrator may not insert himself/herself into that pro­
cess. If an arbitrator should find that a FACULTY MEMBER 
was improperly retrenched, the arbitrator's remedy shall be 
limited to determining whether or not reinstatement is 
appropriate and whether or not full or partial back pay, 
seniority and fringe benefits should be awarded.
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Article XXX
HEALTH AND WELFARE
A. A jointly-administered Health and Welfare Fund has 
been established under the provisions of an Agreement and 
Declaration of Trust executed by and between APSCOF and the 
COMMONWEALTH/COLLEGES. This Health and Welfare Fund shall 
conform to all existing and future federal and Commonwealth 
statutes and regulations controlling such Health and Welfare 
Funds. Said Agreement and Declaration of Trust provides and 
shall continue to provide equal representation on the Board 
of Trustees by and between APSCUF and the 
COMMONWEALTH/COLLEGES.
B. The Board of Trustees of the Health and Welfare 
Fund shall determine in their discretion and in accordance 
with the terms of this Agreement and the terms of the 
Agreement and Declaration of Trust, health and welfare bene­
fits which may be extended by the Health and Welfare Fund to 
FACULTY MEMBERS and their dependents.
C. For the period of time between July 1, 1981 and 
June 30, 1983, the Commonwealth shall make three payments to 
the Health and Welfare Fund at .-the rate of $213.50 for each 
full-time FACULTY MEMBER in an active pay status as of 
February 15, 1982, October 15, 1982 and February 15, 1983. 
Payments to the Health and Welfare Fund for the period from 
July 1, 1983, to June 30, 1984, are subject to a reopener.
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D. The Commonwealth shall remit its contribution to 
the Health and Welfare Fund together with an itemized state­
ment within approximately thirty (30) working days of the 
eligibility determination dates noted in Section C above.
E. Contributions on behalf of part-time FACULTY 
MEMBERS shall be made on a proportionate: basis with the 
calculations based on the workload provisions of Article 
XXIII, WORKLOAD AND WORKLOAD EQUIVALENTS.
F- 1. The contributions made by the Employer to the 
Health and Welfare Fund as indicated in Section C above 
shall not be used for any purpose other than to provide 
health and welfare benefits in accordance with the terras of 
this collective bargaining agreement and the Agreement and 
Declaration of Trust and to pay the operating and admi­
nistrative expenses of the Fund.
2. All benefits extended by this Health and 
Welfare Fund must be designed to be excludable from the 
"regular rate" definition of the Fair Labor Standards Act.
3. No benefits extended by this Health and 
Welfare Fund shall be paid for in whole or part by employes 
through payroll deductions.
4. No dispute over a claim for any benefits 
extended by this Health and Welfare Fund shall be grievable 
or in any fashion subject to any grievance and arbitration 
procedure established in any collective bargaining agreement 
between the COMMONWEALTH/COLLEGES and APSCUF.
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G. It is expressly agreed and understood that the 
COMMONWEALTH/COLLEGES does not accept nor is it in any 
manner to be charged with hereby any responsibility con­
nected with the determination of benefits for, nor with any 
liability to any FACULTY MEMBER claiming-' under any of the 
benefits extended by the Health arid Welfare Fund. It is 
expressly agreed that the COMMONWEALTH/COLLEGES liability in 
any and every event with respect to benefits extended by the 
Health and Welfare Fund shall be limited to the contribu­
tions indicated under Section C above.
Article XXXI
MISCELLANEOUS CONDITIONS
A. Offices
The COMMONWEALTH/COLLEGES shall supply each 
FACULTY MEMBER with suitable office space and facilities, 
which the COMMONWEALTH/COLLEGES shall maintain.
B. Unemployment Compensation
FACULTY MEMBERS shall be eligible for 
unemployment compensation benefits as provided by law.
C. Indemnity for Liability
The Coramonwealth/COLLEGES shall hold a FACULTY 
MEMBER harmless of and from any and all claims, suits, 
orders, or judgments arising as the result of any action 
taken as a FACULTY MEMBER in the ordinary course of 
employment.
D. Television Tapes
Participation in instructional television 
tapes is to be voluntary on the part of FACULTY MEMBER(S ). 
The COLLEGE and FACULTY MEMBER(S) shall agree, either before 
or after the taping, as to the future use and disposition of 
the taped material.
E. Curriculum Committee
There shall be a curiculum committee at each 
COLLEGE, which shall be selected as determined by the 
FACULTY, but which may include at least one (1) administra­
tor if designated by the President.
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F. Past Practice
Rules, regulations, policies or practices 
relating to wages, hours and terms and conditions of 
employment now existing and not in conflict with this 
Agreement shall remain in effect unless modified, amended or 
eliminated in the same manner as they had been adopted. The 
provisions of this section of this Article shall be subject 
to the provisions of Article V, GRIEVANCES AND ARBITRATION, 
but only with respect to whether the procedure used to 
modify, amend or eliminate the rules, regulations, policies 
or practices was the same as was used to establish the 
rules, regulations, policies or .'practices.
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Article XXXII
TRAVEL EXPENSES
A FACULTY MEMBER who is authorized by the 
COMMONWEALTH/COLLEGES to travel on official business shall 
be paid for expenses actually incurred in accordance with 
the Commonwealth's Travel Expense "Regulations.
Every reasonable effort will be made to process 
travel expenses promptly.
Travel expenses incurred by FACULTY MEMBERS when 
traveling or attending "Meet and Discuss" or other 
Association related matters shall not be reimbursed by the 
COMMONWEALTH/COLLEGES.
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Article XXXIII
AGREEMENT AGAINST STRIKES AND LOCK-OUTS
A. During the term of this Agreement there shall 
be no strike, as that term is defined in the Public Employe 
Relations Act, by any FACULTY MEMBER. It is also understood 
that no officer, representative or official of APSCUF shall 
in any fashion authorize, assist or encourage any such 
strike during the term of this Agreement.
B. Neither the COMMONWEALTH nor the COLLEGE(S) 
shall lockout any FACULTY MEMBER(S) during the term of this 
Agreement.
t./
C. Should a strike occur during the term of this 
Agreement, APSCUF shall, within 24 hours of the start of 
such strike or the request of the COMMONWEALTH/COLLEGES:
1. Publicly disavow the strike action by the 
FACULTY MEMBERS in all available communications media;
2. Advise the COMMONWEALTH/COLLEGES in wri- 
ting that such FACULTY MEMBER action has not been authorized 
or sanctioned by APSCUF;
3. Advise FACULTY MEMBERS at the COLLEGE(S) 
where the strike is taking place that it has not sanctioned 
and has disapproved of the striJce action; and APSCUF shall 
instruct the FACULTY MEMBERS to return to work immediately.
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D. The COMMONWEALTH/COLLEGES reserves the right 
in its sole discretion to discipline, suspend, or discharge 
any FACULTY MEMBER(S) who violate the provisions of Section 
A of this Article.
E. Compliance with the foregoing provisions of 
this Article shall be deemed full compliance with APSCUF's 
obligations under this Article. APSCUF shall have no other 
obligations or liabilities to the COMMONWEALTH/COLLEGES 
under this Article.
___ t -
Article XXXIV 
INTERCOLLEGE TRANSFERS
A. Among other purposes, it is the intent of this Article 
to assist in alleviating potential staffing problems at 
the COLLEGES and the UNIVERSITY by providing for the 
voluntary transfer of FACULTY MEMBERS among the thirteen 
state COLLEGES and the UNIVERSITY. It is specifically 
understood that the provisions of this Article are 
intended to deal solely with intercollege transfers and 
that they do not convey any other powers to the 
Department of Education that it does not already have. 
The terms of this Article shall not apply to a FACULTY 
MEMBER who has been retrenched from his/her 
COLLEGE/UNIVERSITY. When a FACULTY MEMBER has been 
retrenched, the provisions of Article XXVII, 
RETRENCHMENT, shall apply.
B. 1. When the Secretary of Education becomes aware of
the possible need for transfers, he/she shall take 
appropriate steps to determine the availability of 
vacant faculty positions within the Pennsylvania 
State College and University System (PSCU) system 
that might be filled through the transfer of 
FACULTY MEMBERS and shall notify all institutions 
within the PSCU system of the existence of such
\
vacancies and of the qualifications required of 
candidates for the positions.
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2. The Presidents of the PSCU institutions shall take 
steps, in accordance with B-3, B-4 and C below, to 
provide the Secretary of Education with the names 
and qualifications of FACULTY MEMBERS who could be 
considered for transfer if the president of an 
institution determines that there may be a need to 
alleviate staffing problems.
3. The President of an institution from which trans­
fers are contemplated shall, after notifying the 
Secretary of Education in accordance with B-2 
above, request the department, program or 
administrative unit from which transfers are con­
templated to provide written recommendations to the 
President regarding the effect of transfers on the 
quality and extent of existing programs. These 
recommendations shall be provided to the President 
within fourteen (14) calendar days of the request.
4. The President, taking into account the recoramen- *- 
dations made in accordance with B-3 above, shall 
then determine, as provided in C below, the number 
of FACULTY MEMBERS who could be transferred from a 
department, program or administrative unit and 
shall forward the names and qualifications to the 
Secretary of Education with the request that they 
be considered for transfer to other institutions.
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5. Upon receipt of the names and qualifications as
provided in B-4 above, the Secretary of Education 
shall make a reasonable effort to transfer the 
FACULTY MEMBER(S) to an available position at 
another institution in accordance with C below.
1. With respect to the application of paragraphs B-3 
and 4 above, to ACADEMIC FACULTY, consideration for 
transfers shall be by program or department, in 
inverse order of length of service from the most 
recent date of employment at the college 
("seniority"), provided that the remaining ACADEMIC 
FACULTY MEM3ER(S) in the department or program have 
the necessary qualifications in the opinion of the 
President to teach the remaining courses or perform 
the remaining duties. It is understood by the par- 
ties that such COLLEGE-wide seniority is to be 
applied within the affected program or department 
in order to determine which FACULTY MEMBER(S) 
within the program or department is to be con­
sidered for transfer.
2. With respect to the application of paragraphs b - 3 
and 4 above, to ADMINISTRATIVE FACULTY, con­
sideration for transfer shall be by program, 
department or affected administrative unit in 
inverse order of length of service from the most 
recent date of employment at the COLLEGE
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("seniority"), provided the remaining ADMINISTRA­
TIVE FACULTY MEMBERS in the department, program or 
administrative unit have the necessary qualifica­
tions in the opinion of the President to perform 
the remaining duties. It is understood by the par-
t
ties that such COLLEGE-wide seniority is to be 
applied within the program, department or admi­
nistrative unit in order to determine which ADMI­
NISTRATIVE FACULTY MEMBER(S ) within the program, 
department or administrative unit is to be con­
sidered for transfer.
3. Tbe transfer of the FACULTY MEMBER(S) shall be made 
by department, program or administrative unit in 
order of length of service from the most recent 
date of employment at the COLLEGE ("seniority"), 
so long as the FACULTY MEMBER with the greatest 
seniority who is available for transfer has the 
necessary qualifications to perform the duties of 
the available position at the receiving COLLEGE.
The decision as to whether the FACULTY MEMBER(S) 
being considered for transfer has the necessary 
qualifications to perform the duties of the 
available position at the receiving COLLEGE shall 
be made by the President of the receiving COLLEGE. 
If the most senior of those FACULTY MEMBERS being 
considered for transfer from the department, 
program or administrative unit does not have the
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necessary qualifications to perform the duties of 
the available position, the next most senior 
FACULTY MEMBER being considered for transfer who 
has the necessary qualifications will be transferred.
D. The President of the receiving COLLEGE may make the
appointment at any step within the rank held by the 
transferred FACULTY MEMBER which the President deems 
appropriate. .
E. The following procedure shall be utilized in the 
transfer process for FACULTY MEMBERS.
1. When a FACULTY MEMBER is transferred, the 
regular full-time FACULTY MEMBERS of the 
receiving COLLEGE department shall have the 
right to determine by a simple majority vote 
the acceptability of the FACULTY MEMBER being 
transferred. Such vote shall be taken in 
accordance with the accepted voting practice 
or procedure of the affected department unless 
it is in conflict with this Agreement; in which 
case the procedure shall be revised to conform 
with this Agreement.
2. The initial vote :on acceptability by the 
receiving department shall be held before the 
end of the semester immediately prior to the 
semester in which the transfer is to be effec-
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tive. This vote shall be held and the results 
determined in sufficient time to allow the 
President of the receiving college to notify 
the FACULTY MEMBER being considered for 
transfer of the results of. that vote at least 
forty-five (45) days before the end of the 
semester in which the vote is taken. The 
FACULTY MEMBER being considered for transfer 
shall notify the Presidents of both the current 
COLLEGE/UNIVERSITY and the receiving 
COLLEGE/UNIVERSITY of his/her acceptance or 
rejection of the transfer within ten (10) days 
of the receipt of the results of the vote or 
at least thirty-five (35) days before the end 
of the semester in which the vote is taken, 
whichever comes first. A reasonable effort 
shall be made to insure that the FACULTY 
MEMBER is given the full ten (10) days in 
which to make his/her decision to accept or 
reject transfer. Failure by the FACULTY 
MEMBER to notify the Presidents of the 
COLLEGES/UNIVERSITY involved of his/her deci­
sion on acceptance or rejection by the end of 
the ten (10) day period shall be considered a 
rejection of transfer. The time limits of 
this subsection may in individual cases be 
modified by mutual agreement, in writing, of
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the parties to this Agreement. The acceptance 
of a transfer by a FACULTY MEMBER shall be 
final and binding and shall preclude any right 
of return to the former COLLEGE/UNIVERSITY by 
that transferred FACULTY MEMBER.
The department of the receiving COLLEGE shall
<
have the following options in considering and 
voting on the acceptance of the FACULTY MEMBER 
proposed for transfer into the department.
a. The department can approve the transfer 
of the FACULTY MEMBER into its depart­
ment. Upon such approval and acceptance 
of the transfer by the FACULTY MEMBER 
under consideration, the transferred 
FACULTY MEMBER shall be received into the 
department and COLLEGE/UNIVERSITY. If 
the FACULTY MEMBER is tenured, his/her 
tenure status shall be carried over to 
the receiving COLLEGE/UNIVERSITY and 
he/she shall receive COLLEGE-wide 
seniority credit at the receiving 
COLLEGE/UNIVERSITY of three (3) years or, 
where the President and the receiving 
department agree, additional COLLEGE-wide 
seniority may be granted, up to the full 
amount accrued at the former
COLLEGE/UNIVERSITY. A probationary non- 
tenured FACULTY MEMBER shall receive full 
credit for prior service toward tenure 
but shall receive no COLLEGE-wide 
seniority credit, unless the President 
and the receiving department agree, in 
which case COLLEGE-wide seniority may be 
granted up to the full amount accrued at 
the former COLLEGE/UNIVERSITY.
Sabbatical leaves shall be granted,and 
credit for sabbatical leaves shall be 
earned in accordance with Article XIX, 
LEAVES OF ABSENCE, Section A. In addi­
tion, the FACULTY MEMBER shall retain 
accumulated sick leave and he/she shall 
not be considered a new employe for pur­
poses of fringe benefits or other bene­
fits provided to FACULTY MEMBERS covered 
by this Agreement; or
b. The department may provisionally approve 
the transfer of the FACULTY MEMBER into 
its department. Transfers which have 
been given provisional approval by the 
department shall be for an interim period 
of one academic year (2 semesters).
Prior to the end of the interim academic 
year, the department shall vote either to
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fully accept the transferred FACULTY 
MEMBER or to reject the transferred 
FACULTY MEMBER. If a provisionally 
approved transferred FACULTY MEMBER fails 
to receive a vote of approval at the end 
of the first interim academic year, the 
President of the receiving 
COLLEGE/UNIVERSITY shall not be barred 
from retaining the transferred FACULTY 
MEMBER in the position in the department 
to which he/she was transferred for not 
more than one (1) additional academic 
year. This does not obligate the 
President to find another position for 
the transferred FACULTY MEMBER at the 
receiving' COLLEGE/UNIVERSITY after the 
end of this second year. If the provi­
sionally approved FACULTY MEMBER is 
tenured, his/her tenure status shall be 
carried over to the receiving COLLEGE. A 
provisionally approved probationary non-tenured 
FACULTY MEMBER shall receive full credit 
for prior service toward tenure.
Sabbatical leaves shall be granted, and 
credit for sabbatical leaves shall be 
earned in accordance with Article XIX,
LEAVES OF ABSENCE, Section A. In addi-
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tion, the provisionally approved FACULTY 
MEMBER shall retain accumulated sick 
leave and he/she shall not be considered 
a new employe for purposes of fringe 
benefits or other benefits provided to 
FACULTY MEMBERS covered by this 
agreement. Upon final approval and 
acceptance of the transferred FACULTY 
MEMBER by vote of the receiving depart­
ment at the end of the interim academic 
year: A tenured FACULTY MEMBER shall
receive COLLEGE-wide seniority credit of 
three (3) years at the receiving 
COLLEGE/UNIVERSITY or, where the 
President and the receiving department •' 
agree, additional COLLEGE-wide seniority 
may be granted up to the full amount 
accrued at the former COLLEGE/UNIVERSITY; 
and, a probationary non-tenured FACULTY 
MEMBER shall receive no COLLEGE-wide 
seniority credit, unless the President 
and the receiving department agree, in 
which case COLLEGE-wide seniority may be 
granted up to the full amount accrued at 
the former COLLEGE/UNIVERSITY; or
c. The department may reject the transfer of 
the FACULTY MEMBER into its department.
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Although the department has voted to 
reject the FACULTY MEMBER being con­
sidered for transfer, the President of 
the receiving COLLEGE may at his/her 
discretion, and where-he/she believes
that the FACULTY MEMBER being considered
%
for transfer meets the credentials 
requirements of the available position, 
convert the rejection to a provisional 
approval. Where the President converts 
the rejection to a provisional approval, 
the transfer shall be for an interim 
period of one (1) academic year (2 
semesters). Prior to the end of the 
interim academic year, the department 
shall vote either to accept fully the 
transferred FACULTY MEMBER or to reject 
the transferred FACULTY MEMBER. If a 
provisionally approved transferred 
FACULTY MEMBER fails to receive a vote of 
approval at the end of the first interim 
academic year, the President of the 
receiving COLLEGE/UNIVERSITY shall not be 
barred from retaining the transferred 
FACULTY MEMBER in the position in the 
department to which he/she was trans­
ferred for not more than one (1) addi­
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tional academic year (2 semesters). This 
does not obligate the President to find 
another position for the transferred 
FACULTY MEMBER at the receiving 
COLLEGE/UNIVERSITY after the end of this 
second year. If the provisionally 
approved FACULTY MEMBER is tenured, 
his/her tenure status shall be carried 
over to the receiving COLLEGE/UNIVERSITY. 
A provisionally approved probationary 
non-tenured FACULTY MEMBER shall receive 
full credit for prior service toward 
tenure. Sabbatical leaves shall be 
granted and credit for sabbatical leaves 
shall be earned in accordance with 
Article XIX, LEAVES OF ABSENCE, Section
A. In addition, the provisionally 
approved FACULTY MEMBER shall retain 
accumulated sick leave and he/she shall 
not be considered a new employe for pur­
poses of fringe benefits or other bene­
fits provided to FACULTY MEMBERS covered 
by this agreement. Upon final approval 
and acceptance of the transferred FACULTY 
MEMBER by vote of the receiving depart­
ment at the end of the interim academic 
year, a tenured FACULTY MEMBER shall 
receive COLLEGE-wide
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seniority credit of three (3) years at 
the receiving COLLEGE/UNIVERSITY or, 
where the President and the receiving 
department agree, additional COLLEGE-wide 
seniority may be granted, up to the full 
amount accrued'at the former 
COLLEGE/UNIVERSITY; and, a probationary 
non-tenured FACULTY MEMBER shall receive 
no COLLEGE-wide seniority credit, unless 
the President and the receiving depart­
ment agree, in which case COLLEGE-wide 
seniority may be granted up to the full 
amount accrued at the former 
COLLEGE/UNIVERSITY.
When FACULTY MEMBERS are transferred in accor­
dance with the above provisions, the Secretary 
of Education shall require the FACULTY MEMBER 
to change his/her residence from one place in 
Pennsylvania to another such place, and the 
faculty member shall receive the expenses of 
moving his/her household goods to his/her new 
residence in accordance with applicable 
Commonwealth rules and regulations. Where the 
FACULTY MEMBER meets the above requirements 
for payment of moving expenses, it is 
understood that the move by the FACULTY MEMBER
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shall be made within six (6) months, and the 
request for payment of moving expenses will be 
made no later than six (6) months from the 
date of acceptance of the transfer. Moving 
expenses shall be paid by the COLLEGE from
i
which the transfer occurs.
Where a FACULTY MEMBER transfers from a 
COLLEGE or the UNIVERSITY within the system 
to a different COLLEGE or the UNIVERSITY 
within the system for personal reasons or 
reasons other than those set forth in B-2 
above, only sections D and E of this Article 
will apply.
An individual FACULTY MEMBER who is trans­
ferred for the purposes set forth in B-2 
above, or APSCUF on his/her behalf, shall have 
the right to grieve in accordance with Article 
V, GRIEVANCE PROCEDURE AND ARBITRATION, but 
only as to himself/herself and then only with 
respect to failure to observe the grievable 
portions of the procedures set forth in A 
through F above. A FACULTY MEMBER who is 
transferred for personal reasons or reasons 
other than those set forth in B-2 above, or 
APSCUF on his/her behalf, shall have the right 
to grieve in accordance with Article V, 
GRIEVANCE PROCEDURE AND ARBITRATION, but only
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as to hiraself/herself and then only with 
respect to failure to observe the grievable 
portions of the procedures set forth in D and 
E above.
I. Where the parties mutually, agree, the terms of 
this Article may be.applied to any transfers 
which occurred prior to September 20, 1979 but 
during the 1978-1979 or 1979-1980 academic 
years.
J. Upon the request of either of the parties to 
this Agreement, the parties shall meet and 
discuss aspects of this Article that are of 
mutual interest.
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Article XXXV
LEGISLATIVE ACTION
A. In the event that any provision of this 
Agreement requires legislative action to become effective, 
including, but not limited to, amendment.- of existing statu­
tes, the adoption of new legislation, the passage of the 
Commonwealth/ Colleges budget or the granting of other 
appropriations, the provision shall become effective
only if such legislative action is taken. The parties, 
however, mutually agree that each will make such 
appropriate but separate recommendations to the Legislature 
which each-'deems necessary to give force and effect 
to the provisions of this agreement. It is agreed by the 
parties that the provisions of this section shall not be 
subject to the provisions of Article V, Grievance Procedure 
and Arbitration, of this Agreement.
B. The Commonwealth and APSCUF shall each separa­
tely and in good faith attempt to have introduced and sup­
port legislation which each party independently deems is 
necessary to implement a provision of this Agreement. Where 
the parties mutually agree upon the need for implementing 
legislation and the form and language of that legislation 
they will lend full support to the introduction and passage 
of such mutually agreed upon legislation. It is agreed by
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the parties that the provisions of this section shall not be 
subject to the provisions of Article V, Grievance Procedure 
and Arbitration, of this Agreement.
C. In the event that legislation which both 
parties mutually agree is necessary is not passed with 
respect to a specific subject matter, the parties hereto 
shall have the right to re-negotiate regarding the subject 
matter.
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*Article XXXVI 
SEPARABILITY
In the event that any provision of this Agreement is 
found to be inconsistent with statutes or ordinances, the 
provisions of such statutes or ordinances shall prevail and, 
if any provision herein is determined to be invalid and 
unenforceable by a court or other authority having jurisdic­
tion, such provision shall be considered void, but all other 
valid provisions hereof shall remain in full force and 
effect.
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ARTICLE XXXVII 
TOTALITY OF AGREEMENT
The parties acknowledge that this Agreement represents 
the results of collective negotiations between said parties 
conducted under and in accordance with the provisions of Act 
195 and constitutes the entire agreement, between the parties 
for the terra of said Agreement or any extensions thereof. 
Each party waives his/her right to bargain collectively with 
the other with reference to any other subject, matter, issue 
or thing, whether specifically covered here or wholly 
omitted herefrom, whether or not said subject was mentioned 
or discussed during the negotiations preceding the execution 
of this Agreement.
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ARTICLE XXXVIII
SUCCESSORS
This Agreement shall be binding upon the parties hereto, 
and their heirs, executors, administrators, successors and
i
assigns o£ each, in accordance with applicable labor law.
\
The COMMONWEALTH/COLLEGES shall notify APSCUF in writing at 
least thirty (30) days in advance of any sale, lease, 
transfer or assignment of any of the state colleges to other 
political subdivisions or bodies, corporations or persons.
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ARTICLE XXXIX
TERM OF AGREEMENT
This Agreement shall be effective as of July 1, 1981 and 
shall remain in full force and effect to and including June 
30, 1984, except as provided below. This Agreement shall 
automatically be renewed from year to year thereafter unless 
either party shall notify the other party in writing of 
their intent to renegotiate all or parts of this contract by 
such time as would permit the parties to comply with the 
collective bargaining schedule established in the Public 
Employe Relations Act. The following Articles or Sections 
of Article's of this Agreement may be reopened for the period 
from July 1, 1983 to June 30, 1984 by either party notifying 
the other party in writing of their desire to reopen nego­
tiations on these Articles or Sections of Articles by such 
time as would permit the parties to comply with the collec­
tive bargaining schedule established in the Public Employe 
Relations Act:
1. Article VII, PERFORMANCE OF BARGAINING UNIT 
WORK, Section D.2.
2. Article XX, SALARIES
3. Article XXI, FRINGE BENEFITS
4. Article XXX, HEALTH AND WELFARE, Section C.
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4In Witness Whereof, the parties to this Agreement 
intending to be legally bound by its provisions have signed 
and executed this Agreement on May 20, 1981.
ASSOCIATION OF PENNSYLVANIA 
STATE COLLEGE AND UNIVERSITY 
FACULTIES (APSCUF)
By.
William Smith 
Chief Negotiator
G. Texzry Madonna 
President, APSCUF
Richard Keller
Micnael Mbntemuro” "—
Dan Showan
COMMONWEALTH/COLLEGES
Office of Budget and Administration
G e l #
Robert G. Scanlon 
Secretary
Department of Education 
Brian T. Baxter
Deputy Secretary for Employe Relations 
Office of Budget and Administration
i l w --- -
CSrolyn \Browri 
Executive Director, Personnel 
Administration & Field Liaison 
Department of Education
Joh’n D. Raup y
Chief Negotiator
chsQj&LHiL
S S L
Janet Travis 
egotiator
I ?l
ASSOCIATION OF PENNSYLVANIA COMMONWEALTH/COLLEGES
STATE COLLEGE AND UNIVERSITY 
FACULTIES (APSCUF)
Thomas M. Krapsho 
Negotiator
4AMENDMENTS TO APPROVED STATEMENT OF 
PROMOTION POLICIES AND PROCEDURES
SIDE LETTER
In 1975 the Collective Bargaining Agreement created an 
AD-HOC Committee to review and approve a-. STATEMENT OF 
PROMOTION POLICIES AND PROCEDURES :for each of the COLLEGES.
The AD-HOC committee was dissolved when this task was 
completed. No procedure currently exists for a COLLEGE to 
modify its policy statement. The COMMONWEALTH and APSCUF 
have therefore agreed that the following procedure will be 
used to approve modifications to a COLLEGE'S STATEMENT OF 
PROMOTION POLICIES AND PROCEDURES.
1. After a modification has been developed at the college 
level and mutually agreed to between the COMMONWEALTH 
and APSCUF at local Meet and Discuss, the President will 
forward the policy in revised form to the Chief of the 
Labor Relations Division of the Pennsylvania Department 
of Education.
2. The Chief of the Labor Relations Division of the 
Pennsylvania Department of Education and the other mem­
bers of the Commonwealth's state-wide Meet and Discuss 
Team will review the proposed modification for the sole 
purpose of insuring its compliance with the Collective 
Bargaining Agreement and the "Guidelines for Preparation 
of a Statement of Promotion Policies and Procedures"
(hereinafter, Guidelines).
3. The Chief of the Labor Relations Division of the 
Pennsylvania Department of Education will transmit a 
copy of the proposed modification to the Chairperson of 
APSCUF's state-wide Meet and Discuss Team. The 
Chairperson and the other members of APSCUF's state-wide 
Meet and Discuss Team will review the proposed modifica­
tion solely for the purpose of insuring its compliance 
with the Collective Bargaining Agreement and Guidelines.
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4- The proposed modification will then be placed on the 
agenda of the next Meet and Discuss session at which 
meeting the proposed modification will either be 
approved or disapproved.
5. Approval will require the agreement of both the
COMMONWEALTH/COLLEGES and APSCUF Meet and Discuss Teams. 
Both the Commonwealth team and APSCUF's team each retain 
the sole discretion to disapprove a proposed modifica­
tion.
SIDE LETTER
If retrenchment occurs in a department where someone is 
teaching or performing other duties under Article VII, 
PERFORMANCE OF BARGAINING UNIT WORK, Section D. 2. this per­
son shall cease teaching or performing other duties.
a
If a FACULTY MEMBER from that department is on a pre­
ferred rehiring list a non-bargaining unit employe may not be 
assigned to teach courses or perform other duties in that 
department.
APSCUF
/Date
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SIDE LETTER
The COMMONWEALTH/COLLEGES and APSCUF agree that the 
issue of early retirement alternatives is an appropriate 
subject for Meet and Discuss at state level in accordance 
with Article IX, RIGHTS AND PRIVILEGES OF APSCUF, Section A 
1. a. of the collective bargaining agreement.
APSCUF
/ Date
SIDE LETTER
With regard to Article V, GRIEVANCE PROCEDURE AND 
ARBITRATION, the parties agree to the following:
APSCUF will agre.e to reasonable requests by the 
COMMONWEALTH/COLLEGES to suspend the processing of grievan­
ces should a FACULTY MEMBER file an appeal or similar 
complaint, based upon the same facts or occurrences as 
his/her grievance, with other state or federal agencies. It 
is understood that the suspension of the processing of the 
grievance will include suspending of liability during the 
period in which the agency appeal/complaint is being pursued 
by the FACULTY MEMBER.
SIDE LETTER
In addition to the provisions of Section G of Article 
XV, TENURE, the parties have agreed to the following:
Between the end of the ninety (90) day period and 
the date of the resolution of the grievance or the 
date the arbitration decision is issued, whichever 
occurs first, the terminated FACULTY MEMBER may, at 
the sole discretion of the Trustees of the Health 
and Welfare Fund, continue to receive benefits from 
the Health and Welfare Fund.
AE
Side Letter
Workload equivalencies of Athletic Director and 
Assistant/Associate Athletic Directors are appropriate sub­
jects for meet and discuss in accordance with Article XXIII, 
WORKLOAD AND WORKLOAD EQUIVALENTS, Section 0, and such 
discussions shall take place prior to implementation to such 
workload equivalencies.
APSCUF
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SIDE LETTER
This letter will confirm the understanding of the par­
ties that the 20/26 pay option will be reopened for a short 
period in 1981 prior to the start of the 1981-1982 academic 
year.
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Side Letter
For the purposes of Article XIV, RENEWALS AND 
NON-RENEWALS, the following shall be the definition of a 
break in fulL-time service:
Resignation, termination, retirement, unauthorized 
absence without leave for five (5) calendar days, 
failure to report to work within fifteen (15) calendar 
days of recall, expiration of recall period, and 
failure to report after any type of leave. If ser­
vice is broken by any of the above, and is not 
reinstated in accordance with the terms of the 
following sentence, the FACULTY MEMBER shall lose 
all COLLEGE-wide seniority. If a FACULTY MEMBER
returns to employment in a bargaining unit position 
«
at the COLLEGE within one (1) year after a break in 
service, he/she shall be entitled to COLLEGE-wide 
seniority credit for the seniority accrued up to 
the time the break in service occurred, but shall 
not be entitled to any COLLEGE-wide seniority cre­
dit for the time represented by such break in ser­
vice.
!*>•
SIDE LETTER
The COMMONWEALTH/COLLEGES and APSCUF agree that the issue of payroll 
deductions for credit unions is an appropriate subject for Meet and Discuss
t
at the state level.
APSCUF
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SIDE LETTER
As a result of discussions between the parties prior to 
the signing of the 1981-1984 collective bargaining 
agreement, the parties have agreed to the following clarifi­
cations of listed provisions of the 1981-1984 collective 
bargaining agreement.
1. Examples outlining the application of the provisions of 
Article XXVII, CONTINUING EDUCATION.
EXAMPLE l!
FACULTY MEMBER A
Fall Workload Spring Workload
12 credit hours 9 credit hours
and accepts one three (3) credit continuing education 
course in the Fall Semester or the Spring Semester.
No additional compensation because maximum 
workloads of Article XXIII, WORKLOAD AND WORKLOAD 
EQUIVALENTS will not be exceeded.
EXAMPLE 2:
FACULTY MEMBER B
Fall Workload - * Spring Workload
12 credit hours 10 or 11 credit hours
and accepts a three (3) credit continuing education 
course in the Spring Semester.
The compensation for the three (3) credit con­
tinuing education course would be determined in accor­
dance with Article XXVII, CONTINUING EDUCATION.
EXAMPLE 3:
FACULTY MEMBER C
Fall Workload Spring Workload
12 credit hours 12 credit hours
and accepts a three (3) credit continuing education 
course in the Spring Semester.
The compensation for the three (3) credit hour con­
tinuing education course would be determined in accor­
dance with Article XXVII.
EXAMPLE 4:
FACULTY MEMBER D
Fall Workload Spring Workload
12 credit hours 9 credit hours
and accepts two, three (3) credit continuing education 
courses in the Spring Semester.
One course would be considered part of the FACULTY 
MEMBER'S regular workload. The compensation for the 
other course would be determined in accordance with 
Article XXVII.
EXAMPLE 5:
FACULTY MEMBER E
Fall Workload Spring Workload
12 credit hours 9 credit hours
and accepts two, three (3) credit continuing education 
courses in the Spring Semester. However one of the 
continuing education courses is cancelled - no addi­
tional compensation is due.
2. It is agreed and understood between the parties that 
Hospital and Medical Insurance and Life Insurance shall 
be continued for the duration of the suspension for 
FACULTY MEMBERS who may be suspended under the terms of 
Section F of Article XV, TENURE.
3. It is agreed and understood by the parties that the
twenty-five (25) years of Commonwealth service referred 
to in Section D. 3. c. of Article XVII, SICK LEAVE, need 
not all be as a FACULTY MEMBER but may include periods 
of Commonwealth service and/or public school retirement
systems in other than FACULTY positions. It is also 
understood, however, that determination of payment for 
sick leave on retirement will be based solely on sick
leave accumulated as a FACULTY MEMBER.
4. It is understood and agreed that the following language 
shall be added to Article XXIII, WORKLOAD AND WORKLOAD 
EQUIVALENTS, Section H:
The President or his/her designee shall have the 
right to vary any or all of the above numbers (either 
department size or percentage) by as much as twenty 
percent (20%) of the numbers listed, up or down.
«
